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City of OViILLA City Council Agenda

Ralph G. Hall, Place One Richard Dormier, Mayor Doug Hunt, Place Four

Larry Stevenson, Place Two Dean Oberg/Place Five

David Griffin, Place Three Cyndy Powell, City Administrator
105 S. Cockrell Hill Road, Ovilla, TX 75154

Monday, December 09, 2013 7:00 P.M. Council Chamber Room

Pursuant to the provisions of Chapter 551 VICA Government Code, NOTICE is hereby given of a Regular
Meeting of the City Council of the City of Ovilla, to be held on Monday, December 09, 2013 at 7:00 P.M. in
the City Hall Council Chamber Room, 105 S. Cockrell Hill Road, Ovilla, Texas, 75154, for the purpose of
considering the following items.

CALL TO ORDER

= Jnvocation
= Pledge of Allegiance

COMMENTS, PRESENTATIONS, ANNOUNCEMENTS & REPORTS

= Citizen Comments

The City Council welcomes comments from Citizens. Those wishing to speak must sign in before the meeting
begins. Speakers may speak on any topic, whether on the agenda or not. The City Council cannot act upon,
discuss issues raised, or make any decisions at this time. Speakers under citizen’s comments must observe a
three-minute time limit. Inquiries regarding matters not listed on the Agenda may be referred to Staff for
research and possible future action.

= Department Activity Reports / Discussion

e Police Department Sergeant R. Fullerton
o Monthly Report
e Fire Department Fire Chief P. Brancato
o Monthly Report
e Public Works Public Works Director B. Piland
o Monthly Report
e Finance Department City Administrator C. Powell
o Monthly financials
e Administration City Administrator C. Powell

o Bi-weekly update activity reports
o Update on storm shelters
o Monthly Municipal Court Report City Secretary P. Woodall
e Code Enforcement/Animal Control Code/A/C Officer M. Dooly
o Monthly Reports

CONSENT AGENDA

The following items may be acted upon in one motion. No separate discussion or action is necessary unless
requested by a Council Member, in which event those items will be pulled from the consent agenda for individual
consideration.

e Financial Transactions

e Revised Quarterly Investment Report

e Revised Annual Investment Report

e Minutes of the October 28, 2013 Council Meeting
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City of OviLLA City Council Agenda

Ralph G. Hall, Place One Richard Dormier, Mayor Doug Hunt, Place Four

Larry Stevenson, Place Two Dean Oberg/Place Five

David Griffin, Place Three Cyndy Powell, City Administrator
. REGULAR AGENDA

ITEM 1. DISCUSSION/ACTION - Consideration of and action on proposed Resolution 2013-015

Vi.

ITEM 2.

ITEM 3.

ITEM 4.

ITEM 5.

ITEM 6.

ITEM 7.

adopting the Employee Policies Handbook.

DISCUSSION/ACTION - Review and discuss Main Street Sewer and take action as
necessary.

DISCUSSION/ACTION - Consider recommendation to approve proposed Resolution 2013-
016 for an Agreement with Coleman & Associates (C&A) to conduct an Employee
Compensation and Classification Study and providing authorization for the Mayor to
execute an Agreement, for and on behalf of the City for such study.

DISCUSSION/ACTION - Consideration of and action on proposed Resolution 2013-017
authorizing the Mayor to execute a Contract with Perdue, Brandon, Fielder, Collins & Mott,
L.L.P. for the collection of delinquent court fines, fees, and court costs.

DISCUSSION/ACTION - Consider approval and action on proposed Ordinance 2013-033
providing for a fee to defray costs of collecting delinquent fines, fees, court costs, and other
debts pursuant to Article 103.0031 of the Texas Code of Criminal Procedure.

DISCUSSION/ACTION - Consideration of and action on proposed Resolution 2013-018
providing for an Agreement of Services with the City of Waxahachie for Animal Control
Services and providing for authorization for the Mayor to execute such Agreement.

DISCUSSION - Review of Code Enforcement procedures.

EXECUTIVE SESSION

The City Council of the City of Ovilla, Texas, reserves the right to meet in a closed session on any item listed on this
Agenda should the need arise, pursuant to authorization by Texas Government Code, Sections 551.071
(consultation with attorney), 551.072 (deliberations about real property), 551.073 (deliberations about gifts and
donations), 551.074 (personnel matters), 551.076 (deliberations about security devices), 551.087 (economic
development), 418.183 (homeland security).

The City Council will meet in a closed session pursuant to Section 551.071 of the Texas Government Code
to consult with, and seek advice from, the City Attorney on a matter in which the duty of the City Attorney to
the City under the Texas Disciplinary Rules of Professional Conduct of the State Bar of Texas clearly
conflicts with the provisions of the Texas Open Meetings Act regarding the Ellis County Emergency Services

District #4.

ITEM 8.

COUNCIL WILL RECONVENE INTO OPEN SESSION, AND TAKE ACTION
NECESSARY PURSUANT TO EXECUTIVE SESSION, IF NEEDED.

DISCUSSION/ACTION - Consideration of and action on the Interlocal Agreement for Fire
Protection and First Responder Services with Ellis County Emergency Services District #4.

REQUESTS FOR FUTURE AGENDA ITEMS

0CC2013.12.09



City of OViLLA City Council Agenda

Ralph G. Hall, Place One Richard Dormier, Mayor Doug Hunt, Place Four
Larry Stevenson, Place Two Dean Oberg/Place Five
David Griffin, Place Three Cyndy Powell, City Administrator

Vil.  ADJOURNMENT

THIS IS TO CERTIFY THAT A COPY OF THE NOTICE OF the December 09, 2013 Regular City Council Agenda was
posted on the City Hall bulletin board, a place convenient and readily accessible to the general public at all times, and
to the City's website, www.cityofovilla.org, on the 5th day of December 2013 prior to 6:00 p.m., in compliance with
Chapter 551, Texas Government Code.

)
) ) ,
/.""\.—x'u)(/; /.;/x‘(ll/';("'ﬁ o

Pamela Woodall, City Secretary

[

DATEOF POSTING: /2.5 /.5 mmE: _ /%9 amfpm)
DATE TAKEN DOWN: TIME: am/pm

IF YOU OR YOUR REPRESENTATIVE HAVE A DISABILITY THAT REQUIRES SPECIAL ARRANGEMENTS AND YOU PLAN TO ATTEND
THIS PUBLIC MEETING, PLEASE CALL THE CITY SECRETARY AT 972-617-7262 WITHIN 24 HOURS OF THE MEETING.
REASONABLE ACCOMMODATIONS WILL BE MADE TO MEET YOUR NEEDS AT THE MEETING. PLEASE SILENCE ALL PAGERS, CELL
PHONES & OTHER ELECTRONIC EQUIPMENT WHILE THE CITY COUNCIL MEETING IS IN SESSION.
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OVILLA POLICE DEPARTMENT
105 S Cockrell Hill Rd
Ovilla, TX 75154
(972) 617-7262

To: Mayor Richard Dormier
Ovilla City Council
Cyndy Powell

Subject: Police Department Monthly Activity Report

Calls For Service
Accident

Alarms

Arrest

Assault
Assists: Agency;’umt:v 12 EMS/Firey 3 Motorist: 1
Building / House Security Check

Burgulary

Burgulary of Motor Vehicle

Criminal Mischief
Disturbance

Neighborhood Check

Other Calls for Service

Suspicious Person
Suspicious Vehicle
Theft

Traffic Assignment
TOTAL CALLS FOR SERVICE

Reserve Officer Hours
Average Response Time (Minutes)

Traffic Stop (Warnings)
Traffic Stop (Citations)
Total Citations & Warnings Combined

PERCENT OF STOPS RECEIVING CITATIONS
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OVILLA
Type of Alarm Report (Summary)

Alarm Date Between {11/01/2013} And {11/30/2013}

Type of Alarm Count Percent
AL Automatic Alarm (Fire/Medical) 2 3.63%
BF Brush/Grass Fire 1 1.81%
CB Controlled Burning 1 1.81%
EM Emergency Medical Service 26 7.27%
v Investigation of Smoke/Odor 1 1.81%
MV MVC 1 1.81%
oT Other Fire/Incident 4 7.27%
PL Power Line Down 1 1.81%
PS Public Service Assist 4 7.27%
RE Air-Light-Rehab 3 5.45%
SF Structure Fire 11 0.00%
Total Incident Count: 55

12/03/2013 08:35 Page 1




OVILLA

Incidents by District (Summary)

Alarm Date Between {11/01/2013} And {11/30/2013}

Pct of Pct of
District Count Incidents Est Losses Losses
ESD2 Midlothian ESD#2 13 23.63% 50 0.00%
BSD4 Red Oak ESD#4 3 5.45 % $2 100.00 %
GLENH City of Glenn Heights 1 1.81 % $0 0.00%
LANC City of Lancaster 1 1.81% $0 0.00%
MIDLO City of Midlothian 4 7.27% $0 0.00%
MUT Mutual Aid-Other 2 3.63% $0 0.00%
ORKLF City of Oak Leaf - Ovilla Response Area 3 5.45% $0 0.00%
OVILA City of Ovilla 28 50.90 % $0 0.00%
Total Incident Count: 55 Total Est Losses: $2
12/03/2013 08:32 Page 1



OVILLA
Incident Type Report (Summary)

Alarm Date Between {11/01/2013} And {11/30/2013}

Pct of Total Pct of
Incident Type Count Incidents Est Loss Losses
1 Fire
111 Building fire 4 7.27% $2 100.00%
118 Trash or rubbish fire, contained 1 1.81% $0 0.00%
151 Outside rubbish, trash or waste fire 1 1.81% $0 0.00%
6 10.90% $2 100.00%
3 Rescue & Emergency Medical Service Incident
311 Medical assist, assist EMS crew 11 20.00% S0 0.00%
321 EMS call, excluding vehicle accident with 12 21.81% 50 0.00%
324 Motor Vehicle Accident with no injuries 1 1.81% $0 0.00%
24 43.63% $0 0.00%
4 Hazardous Condition (No Fire)
440 Electrical wiring/equipment problem, Other 1 1.81% SO 0.00%
445 Arcing, shorted electrical equipment 2 3.63% $0 0.00%
3 5.45% $0 0.00%
5 Service Call
500 Service Call, other 2 3.63% S0 0.00%
510 Person in distress, Other 1 1.81% 50 0.00%
550 Public service assistance, Other 1 1.81% S0 0.00%
553 Public service 3 5.45% $0 0.00%
7 12.72% $0 0.00%
6 Good Intent Call
600 Good intent call, Other 1 1.81% S0 0.00%
611 Dispatched & cancelled en route 9 16.36% S0 0.00%
631 Authorized controlled burning 2 3.63% S0 0.00%
12 21.81% $0 0.00%
7 Palse Alarm & False Call
700 False alarm or false call, Other 2 3.63% S0 0.00%
736 CO detector activation due to malfunction 1 1.81% $0 0.00%
3 5.45% $0 0.00%
Total Incident Count: 55 Total Est Loss: $2

12/03/2013 08:35 Page 1




Average Response Time by District/Incident Type

Alarm Date Between {11/01/2013} And {11/30/2013}
and District

OVILA City of Ovilla

OVILLA

"OVILA"

Incident Alarm Date & Time Arrival Date & Time Stn  Shift Response Time
311 Medical assist, assist EMS crew
13-3000576 11/02/2013 12:56:18 11/02/2013 13:00:53 1 A 00:04:35
13-3000587 11/09/2013 14:23:48 11/09/2013 14:27:19 1 B 00:03:31
13-3000603 11/17/2013 17:45:03 11/17/2013 17:51:46 1 A 00:06:43
13-3000627 11/30/2013 09:04:59 11/30/2013 09:09:33 1 B 00:04:34
13-3000628 11/30/2013 11:57:40 11/30/2013 12:00:03 1 B 00:02:23
Average Response Time for District/Incident Type 00:04:21
321 EMS call, excluding vehicle accident with injury
13-0000579 11/04/2013 22:20:59 11/04/2013 22:24:00 1 C 00:03:01
13-3000582 11/05/2013 20:43:17 11/05/2013 20:48:14 1 A 00:04:57
13-3000584 11/07/2013 08:24:44 11/07/2013 08:31:08 1 C 00:06:24
13-3000588 11/09/2013 19:12:46 11/09/2013 19:16:52 1 B 00:04:06
13-3000600 11/15/2013 23:49:32 11/15/2013 23:55:43 1 B 00:06:11
13-3000601 11/16/2013 15:23:17 11/16/2013 15:29:20 1 C 00:06:03
13-3000602 11/16/2013 18:11:34 11/16/2013 18:17:21 1 C 00:05:47
13-3000607 11/20/2013 10:55:27 11/20/2013 11:02:26 1 A 00:06:59
13-3000617 11/26/2013 08:44:36 11/26/2013 08:47:17 1 A 00:02:41
13-3000619 11/27/2013 01:01:40 11/27/2013 01:11:27 1 A 00:09:47
13-3000625 11/29/2013 02:56:31 11/29/2013 03:04:52 1 C 00:08:21
Average Response Time for District/Incident Type 00:05:51
445 Arcing, shorted electrical equipment
13-3000613 11/25/2013 03:32:39 11/25/2013 03:39:43 1 B 00:07:04
13-3000614 11/25/2013 06:38:55 11/25/2013 06:48:19 1 B 00:09:24
Average Response Time for District/Incident Type 00:08:14
500 Service Call, other
13-3000597 11/14/2013 18:19:54 11/14/2013 18:20:30 1 A 00:00:36
13-3000621 11/27/2013 08:13:21 11/27/2013 08:18:07 1 B 00:04:46
Average Response Time for District/Incident Type 00:02:41
510 Person in distress, Other
13-3000598 11/14/2013 19:08:59 11/14/2013 19:14:40 1 A 00:05:41
Average Response Time for District/Incident Type 00:05:41
550 Public service assistance, Other
13-3000616 11/26/2013 08:20:32 11/26/2013 08:20:32 1 A 00:00:00
Average Response Time for District/Incident Type 00:00:00
553 Public service
13-0000578 11/04/2013 10:30:41 11/04/2013 10:30:41 1 C 00:00:00
13-3000622 11/27/2013 17:28:52 11/27/2013 17:30:58 1 B 00:02:06
Average Response Time for District/Incident Type 00:01:03
631 Authorized controlled burning
13-3000577 11/03/2013 00:58:33 11/03/2013 01:07:52 1 A 00:09:19
13-3000605 11/18/2013 14:09:35 11/18/2013 14:17:48 1 B 00:08:13
Average Response Time for District/Incident Type 00:08:46
12/03/2013 08:40 Page




OVILLA
Average Response Time by District/Incident Type
Alarm Date Between {11/01/2013} And {11/30/2013}
and District = "OVILA"

OVILA City of Ovilla

Incident Alarm Date & Time Arrival Date & Time Stn Shift Response Time

700 False alarm or false call, Other
13-0000589 11/10/2013 15:06:45 11/10/2013 15:08:33 1 C 00:01:48

Average Response Time for District/Incident Type 00:01:48
736 CO detector activation due to malfunction
13~3000575 11/01/2013 22:54:24 11/01/2013 23:01:01 1 C 00:06:37
Average Response Time for District/Incident Type 00:06:37

Overaiirkverage RéépQAQé Time for'Distfiéﬁ 06:05;65‘

Total Incident Count: 28 Overall Average Response Time: 00:05:03

12/03/2013 08:40 Page




Date:

December 4, 2013

TO: Honorable Mayor and City Council Members

FROM: Brad Piland Public Works Director

TOPIC: Public Works Monthly Report for November

Replaced light on water tower

Sewer Lift Station Repairs- pulled pump 1 at Heritage lift station, removed pump 1
from Cumberland

Read Water meters, Serviced disconnects and reconnects
Installed pump at Highland Meadows Lift Station
Replaced 5 meters in Brookwood Addition

Updated marquee as needed

Daily water maintenance residual and pressure test(s)

Tree and grass maintenance: Heritage Park, Silver Spur Park and Baseball fields and
park areas

Cleaned and repaired drainage in Ashburne Glen
Winterized city buildings and parks

Repaired water leak at 422 Johnson Lane
Mowed right-of-ways

Repaired walking track at Heritage Park

Replaced 40 ft of storm drain at 101 Bentree

1 - ' ~ Public Works Monthly Report 011.2013




% Jimmy Bryan -
e Serviced PD Unit 103
e Serviced 2001 Dump truck
e Serviced 2006 public works truck
**Flushed Hydrants
®  Collected water samples for TCEQ reporting
= Water Maintenance — routine flushing mains and hydrant

®  Meter Box repair and replaced lids as needed

**Water plants at City Hall and park

> Public Works Monthly Report 011.2013
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City Administrator Activity Report

Cyndy Powell
November 18 — November 22, 2013

Weekly staff meetings - Tuesdays at 9:00 a.m.

Thanksgiving Holiday Luncheon for Employees: on behalf of staff, a big thank you to Mayor Dormier and
Councilor Griffin for the delicious turkey, ham, dressing, gravy, and rolls for the Thanksgiving luncheon. Staff
complemented the festive spread with their homemade specialties including cream cheese stuffed strawberries,
banana pudding, peanut butter pie, creamy mashed potatoes, and homemade salsa. It was delicious.

Employee Policies Handbook —Please contact Ms. Lee at 214-536-7503 with your questions or concerns
regarding the revisions. She will be able to research or inquire through Ron McFarlane any concerns regarding
the personnel handbook revisions. Ms. Lee is scheduled to attend the December 09, 2013 Workshop Meeting at
6:00 p.m.

Road Repairs for FY 2014 —Brad and | will be meeting again with Ellis County to firm up plans.

Solid Waste and Recycling Contract — Cart delivery began this week. The notice is on the City’s website.

Planning_and Zoning Commission — No meeting will be held December 02, 2013. A public hearing for the
parking standards is scheduled for January 06, 2013.

Employee Compensation and Classification Study — | have negotiated an Agreement with a firm to conduct the
study. The Agreement will be presented for Council’s consideration.

Strategic Plan — A Council workshop meeting has been confirmed for Wednesday, December 11, 2013 beginning
at 6:30 p.m. with Joe Gonzales to flesh out the Vision and Mission Statements developed from the strategic
planning work session.

Economic Development Corporation — Next meeting is December 16, 2013.

Municipal Development District — pending appointments.

Main Street Sewer Project — Staff will update Council regarding cost increase for installation of a sewer line at
the December 09th meeting.

Christmas Tree Lighting —Christmas Tree Lighting in Heritage Park set Thursday, December 05, 2013 beginning at
7:00 p.m. - 8:00 p.m.

Ovilla Service League Dinner - set for Friday, February 21, 2014.
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City Administrator Activity Report

Cyndy Powell
November 12 — November 15, 2013

Weekly staff meetings - Tuesdays at 9:00 a.m.

Thanksgiving Holiday Luncheon for Employees: Thursday, November 21, 2013, 11:30 — 1:00 p.m. On behalf of
the City staff | accepted a gracious offer from Mayor Dormier and Councilor Griffin to provide turkey, dressing,
and rolls for an employee Thanksgiving luncheon. It is a very thoughtful gesture and staff is looking forward to it.
Thank you.

Employee Policies Handbook —Please contact Ms. Lee with your questions or concerns regarding the revisions.
She will be able to research or inquire through Ron McFarlane any concerns regarding the personnel handbook
revisions. 214-536-7503 Jackie Lee. Ms. Lee is scheduled to attend the December 09, 2013 Council Meeting.

Road Repairs for FY 2014 —Brad and | will be meeting again with Ellis County to firm up plans.

Solid Waste and Recycling Contract — Brochures were mailed and notices were emailed. Cart delivery will begin
the week of November 18, 2013. The notice is on the City’s website.

Planning and Zoning Commission — Next meeting will be held December 02, 2013; agenda will include a revised
Ordinance on parking standards.

Employee Compensation and Classification Study — | have contacted the consultant selected by the review
committee and will be meeting with the firm on Wednesday, November 20, 2013.

Strategic Plan — This week | received a preliminary draft which | have reviewed with each of you one-on-one. |
appreciate your feedback and have passed the comments on to Mr. Gonzales. He will incorporate the
comments.

Economic Development Corporation — next meeting is November 18th.

Municipal Development District — meeting to be held December 02, 2013 at 6:00 p.m.

Main Street Sewer Project — Staff will update Council regarding cost increase for installation of a sewer line at
the December 09th meeting.

Christmas Tree Lighting — Ovilla Service League has set the date for the Christmas Tree Lighting in Heritage Park
for Thursday, December 05, 2013 beginning at 7:00 p.m. - 8:00 p.m.

NCTCOG Hazard Mitigation Action Plan — | have submitted a letter of intent to participate in planning efforts
providing in-kind donation of time, mileage, and or meeting space, toward the development of the multi-
jurisdictional mitigation action plan. With the support of cities in Ellis County, NCTCOG will then apply for Hazard
Mitigation Grant Program and Pre-Disaster Mitigation Grants to develop the Ellis County Hazard Mitigation




Action Plan. The City’s participation in the planning will support our efforts if ever necessary to apply for FEMA
funds for disaster recovery for municipal infrastructure.
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Jessica Foresman
Court Clerk

DATE: December 9, 2013

TO: Honorable Mayor Dormier and City Council Members
FROM: Jessica Foresman, Court Clerk

SUBJECT: Monthly Staff Report

72 traffic, 1 penal, and 3 code related cases were filed for the

month of November.

Court Collection for the month of November was $7,331.15

$4,482.95 is kept by the City ~ FYTD $7,493.73
$2,848.20 is remitted to State  FYTD $4,871.27



November 2013

Code Enforcement Report

Complaints - 82

Follow up — 103

Door Notices - 53

Mailed Notices — 15

Posted Property — 5 (2 grass, 2 Nuisance)
Court —Junk Vehicle Postponed

Citizen contacts - 120

Permits reviewed —13 Permits issued - 7
Inspections — 14

Nuisance Abated By City - 2 Grass
Nuisance- Signs — 35

lllegal Dumping — Trash — Johnson Lane

Board of Adjustment Variance Request(s) — 3— (1 Approved Metal
Building , 2 Denied -1 Accessory Square Footage ,1 Front Facing Garage)




November 2013

Animal Control Report

Complaints- 29

Follow up — 49

Door Notices — 14

Impounded Animals — 7

Impound Animal Results - 5 Transports, 2 Returned to owner
Impound Fee Collected - $160

Court—-0

Citizen contacts - 63

Animal Registration Tags Issued — 26, Total $312.00
Registration Reminders Mailed- 16

Nuisance Letters Mailed- 2

Animals Released — 0

Deceased Removed - 28

Oak Leaf -0

Traps Checked Out -4
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MEMORANDUM

TO: Honorable Mayor and City Council

FROM: Cyndy Powell, City Administro’rorﬂ»&

SUBJECT: Review and Approval of the Revised Quarterly & Yearly Investment Reports
DATE: November 26, 2013

The Revised Quarterly and Yearly Investment Reports have been corrected and are provided for
your review.

The Citizen's National Bank Certificate of Deposit had earned $106.13 in the month of September.
The accrued interest is deposited quarterly and therefore the interest should be recorded in the
report when received, quarterly.

The Quarterly and Yearly Investment Report has been revised to reflect the accrued interest in the

quarter it was deposited. | have approved the revised reports and recommend Council approve
same.

cc: Sharon Jungman, City Accountant

e N

/// S\

i Z
\Cityo Ovilla)
'\\:wﬁflj‘fgj% /

105 South Cockrell Hill Road
Ovilla, Texas 75154
Ph:(972) 6177262 Fax:(972) 515-3221



€1-0€-60 Buipu3z sapenpd

1o} Joday JusunsaAuj Apayuend 1 1953rdns

uewbunp uoteys JNON

SI9qUIBI [1I2UN0) pue JoAep 9|qelouoH 0L

€1L02¢-60-¢1 -31vd




00°05 L1°708'60LS 11'708'601$ asuejeg buipug
0SZLO'ELS  $ i} a
a1’699'vF $ stisodag
92°6¢L $ pawed jsaiauy 52'800'8.S  $ | %0051°0 win YN 000010 L620203089 pung Bunjuis ueg Kuedsold R Clv]
Junodoy sbuiAes
3DIAY3S 1630
Lleer'oris +8°820'£9%' 13 | SGTLS'209'LS ajuejeg pund jelausy [ejo) pung [eJauan jejol
00°0$ 9E'SIY'SSS 9E'SIY'SSS iy $ pauued ysasagup Y6'ELE'SS | %00080 | £LLLIOL ZULLIOE 062Z10} 809010029 ao sueg fuadsoid 49
{era013) SYeeLevzs | ceeegcre S BouEjEg Bupug
- $ S{EMBIDYIM 19N
- $ ysodag JaN
06°€9E $ pauies Jsaau] Z¥r692'erz S | %000£°0 YU £1/02/8 S§szZZI0L oyIveELL ao Jjueg [RUOHEN SUJZPID 49
00°0$ 91'801'221$ 91'801'221 $ @ouejeg bujpu3
- S{EMBIDUIA 39N
- usodad 39N L1/81/8 U0 S{UBg [SUCHEN SUBZRID 03 PAAOW 000°0¥2S
S0'v9 patLieg ysauaju] WvP0'22L  $ | %0002°0 VIN YIN 0szZZLoL £85.0£6 J)ie Kauow yueg Ajuadsoid 49
0003 18°826% 18°826% 10°0% pauie3 jsataju} 08°826 $ | %06£0°0 VIN YIN STSLIO0L T1-L1040 1o0d JUDBUWISIAL) JBISXDL 49
00°0$ 00°0$ 00°0$ aoue[eg Buipug
15°58¢'62 $ TEMEIDUIIM £850£64# 390V Ajiadsold 01 paroil €1/LLIL PISOID
80 $ paules Jsatajug £0°SBE 6 $ | %0001°0 YiN VIN 0051101 6006E07E 39EN Aauol ueg fjuadsoid 49
sanesay
0003 57°185'8Z¢% 67°185'822% aouejeg bupuy
- $ JeMBIPUIM
0TSl $ paute3 jsaiau] S0'ZLy'82Zs %000Z°0 VIN LIRIE (47401 S0920£6 el Kouol sjueg Kuddsosd 49
00°0$ sL'eTL'es SL'eTl'e $ 33uejeq buipug
- $ [eMEIPYNM
62°0 $ paulez jsaiajug 9y'eTL'e $ | %06£0°0 VIN VIN Erar40 LELL-LL0L0 100d JUDUIISIAUL JBISXB ], 49
VB'6ES 0FLS 90°9.5'208$ 06°SLL'8Y6S aouejeg bulpu3
rvps'osL  $ SIEMEIPYIM 12N
sLoge'sty  $ psodag 19N
29°¢28 $ pauie] jsaidu] 09°006'L¥Z'L $ | %00ZE0 VIN YIN 005Z101 1876012099 | jueg Auadsoid 49
L O
AN TVAINID
dduasq €10Z/05/6 £10Z/0¢/6 Japenp buung AARdY €L0Z-1-L ey ajeq aeq #3UNOJdY | JOqUINN uoRduosad adAy jueg pung
anjep oogd |anjep Juep anep joel fumep | uondasul | soog YOIND | UNOOY JuBWISAAU)
Buipug Buuuibag Mueg

€102 ‘0¢ Jequiaydag Buipug Japeny) Jo4

Joday juswisaau|

€102-210T Jedj jeosld

BIIAQ J0 A31D



00°0%

20°8€Z'1E18

20°88T°LELS

syoafoid [ende) 1oL

0003

S5YES'6ZLS

SSPEG'6Z18

aouejeg buipul

spisodaq

“iwle

pawie] 3saiauy

1Z2°63v'62LS | %0002°0

VIN VIN 000¥Z0}

819.20£6

e Aauoly sjueg Kjuadsoud 40

00°0$

95°S6¢'LS

98'662° LS

dduejeg Buipug

STEMEIPUM

sjisodaq

200

paieg 3sassy|

62°66E'L $ | %06£0°0

VIN vin 00SEZ0L

v£50-21020

100d JUIUISIAU] JBISXD ), d2

00°0%

91°80E$

91°80€%

asueleg buipua

SIEMEIPIIM

s)sodag

pawied 3sasaju|

91°80¢ $ | %29e00

VIN YiN 000£204

19282

1ood JudWISIAU] joodxay do

Spund UORORASUOD

$LO3rodd TVLIdVD

8.°€8'83

60°0£Y'268S

18'£08'006$

pund SeM I®0L

pund fnn SBM 18101

0003

99'999'281$

99'999'281 §

S|EMEIPUIIAL 19N

usodaq 19N

pauwiey jsauaug

60'2L5'281  $ | %0002°0

YIN VIN 0050204

£2e7008)

PN Kouol Siueg Aiedsold]  SBM

00'0%

09°2848

09°281$

S[EMEIDRIM 19N

usodag 19N

paues jsason

8¥'LEL $ | %00SE0

VIN VIN 0081201

1ESLYSy

Aumn Sueg Aadsoid|  SBM

00°0$

00'0$

00°0$

l9'sse'es

N

wsodaq 1oN

£25¥0081# Muadsold 03 Spuny Jajsues £1//7} Uo pasold

poauie jsauajug

19's8e'e8 3 | %0002°0

YIN VIN 0£51204

202899102

Aumn Sueg Kjedsoid|  SBM

0003

SIPYLLS

SLYYLLS

Buipug

UM

usodaq 19N

100

paties Jsauauy

(25240 $ | %06£0°0

viN VIN STSLTO0L

§£50-21040

jood JUDWISIAU| JEISXDJ, SBM

8L'ELE'8S

80°18¥'€013

98'PS8LILS

19'v82'TLE

S[eMZIDYIM I8N

86°955'9YY

usodaq 1oN

12'89S

paiues ysasa]

vEYE0'2€9 3 | %002E0

VIN ViIN Q0054204

S¥¥601L2099

Aunn sueg fjuadsoid|  sBM

Bunesado

pund ANIRN Jomas 8 I5IEMA

aoualalIq

£102/0¢/6
anjep joog

£102/08/6
anjeA 3934eN
Bupugy

JajenD buung Aanoy

€10Z-1-L ey
anjep joMel
Buuubag

aeq ajeq # JUNo20Y
fungep | uondaoy) | syjoog ¥oIND

1aquiny
JUNOdY
jueg

uonduasag adA) sueg pun4
JUIUISIAUY

£10Z ‘0 1oqusydas Buipuz Jespen)d) 104
Moday Juaunsaau]

€102-Z102 JB3A [2OS1]

BIIAD JO A10



00°0$ y'e2LZLS wezLZLS sourieg BUlpus
- $ SIEMEIDUIM 1N
00°0S $ usoda( 10N
- $ pauieg jsaiau; Y¥620'ZL  $ | %0000°0 VIN ViIN 0L0LO0} 2616E0LE jueg Kpadsosd| jeads
ugesado 301104
punj teroads daq astiod
(00°03) 09°2¥9'59% 09°249'59% asuereg Buipuy
S2°¢L SJEMEIPUNAA IIN -
11°190'L nsodaq 1aN
SE'901 pailies ysasau] 6675585 $ | %00Z¢'0 VIN VIN 105210} LSYLSY sueg Quadsoid|  adiW
unessdo
PpusIy 0:0=.Ec_ﬂ>uﬂ ediuniy
{00°08) 12728E°60ES | 14°Z86'608 $ @ouejeg buipug
68°960'8 H S|EMEIPUIM 19N
€Tve5Te S Wsodaq 39N
YSYre $ pawies 1salajuf £8'085'Y6C  $ | %00ZE°0 YIN ViN 0052104 169ESSY ueg Auadsold| 0a3 av
Bupesado
203 av eliiA0
00°0$ 8e'9vz'LTs 8E°9v2 123 pun Juawasodw) yied jejol
0003 8E'9¥T L2 8E°9YZ' 128 asurejeg Buipuy
- $ S{EMEIPYUM
2e758'S $ susodag
86°LE $ paides 3sasau) 80°288'k2 3 | %000Z°0 VIN Lhiave 0020104 £1920£6 ey Asuow yueg fuadsoid]  ued
0003 00°0$ 0003 aouered Supua
00°pES'S $ 1
- $ susodag €£1.920£6# 199E Kjuadsold 0) parolll ¢1/4/L U0 Pasold
£0°0 $ paiiied 35a103u] 16'c85'e S %00500 | WVIN | WIN_ [ 0000101 LVESELLOE |  yunoady sbuines ueg [uadsodd|  dped
[ |
INSWIAOHWI Yvd
|
{o0'03) L8°515'6018 | Z£°5.5'60L8 pun 3oeduy S'2M (€301
00°0$ €5°206'623 £5°€06'623 @ouejeg bulpul
- $ SIEMEIPIIM 13N
00°608'} $ usodag 18N JopEN Asuow 1oeduy)
£SPL $ pawies 153193 00'780'92% %0002°0 VIN VIN 0910258 669899108 ediy Jamag Jueg Kuadsoid|  SBM
00°0% oL'1sk'es 0L°151L'e$ 2ouejeg Buipua
- $ S{EMEIPUNM 12N
- $ susodag 3N YoEdul)
810 3 pawieg ysasal Z6'051'E $ | %06€00 ViN VIN 6510258 $S€1-21040 edw) Jomag JUIW]SoAU] JEISX3L|  S'BM
{oo°03) $2°025'9.3 y1028'9L 3 aouejeg Bujpu3
- UM 13N
- 3 nsodaqg BN JoeR Koo yoedu|
9588 paileg ysass 81'28¥'9L  $ | %0002°0 VIN VIN 0010158 222601099 rdwl JOJEM yueg fjuadsoid|  sem
0008 0005 0008 soueleg BUPU3
0£°p68'9 3 SfeMeIPUNM
susodoaq 0910258# 13V Auadsold 0} paAoW £1/L/1 UO P3SOID yedu|
90°0 $ palues jsasa) Y768'9 §$%00S00 | WIN | WIN | 0§l0Zs8 9¥5213099 Pedui) Jomag sueg Auadsoid]  sBM
| [ | Bupesado
334 LOVdWI SBM
adudsayla €L0Z/0S/6 £1L0Z/0E/6 Jauend buung AjAnoy €L0Z-1-L ey ajeq aeq # JUNOJ2Y JaquinN uogndudasaqg adA ) sueg pung
anjep ooy |anjeA 1dMel anjep e fumey | uondasuy | soog HIIND | JUNO32Y JususaAU]
Bupuz Buiuumboag sueg

£10Z ‘ot Joquiddas Buipu3 Jeuend Joj
Joday Jusunsaau|

£10Z-ZL0Z JBAA [e9S1d

BIIAD S0 A0



Jojessiuiwpy AtQ

Iamod elyukd

Knua ay Jo Apoq

ywans pue asedaid |[_YsS J22140 JusWISIAUL BY} ‘Apapenb ey} ssaf Jou ,, Jey) SIS Vidd U} Jo (B)E20°952Z Uoioas (VIdd) 19V JUSWISaAU| SpUnd dliand 3y} JO 9622 JaideyD yym 3ouepioooe Ul pasedaid st podas siyL

Buiwanob ayy 0y
69'921'Z51$ 22'665'821'e$ | 16°622°082°E$ 1 1ejoL
0Z'69¢'cS §5'990'%$ SL'SEV'LS @duejeg buipul
89'v¥ SIEMEIPUNM 32N
00°0£€ usodaq 1aN
pauleg jsalau| EV'0SL'L $ | %0000°0 VIN VIN 000010} 606£00LL Jueg Afuadsosd|  “ixny
Bunerado g
pund Aejixny deq aiid
duaslig €10z/0¢/6 €102/0¢/6 Japenp buung Ajanay €10Z-1-L ey ajeqd ajeq #3unodoy | JaquinN uondussag adA)L jueg punj
anjep yoog |anjep Joxep anjep 3axep fumely | uondasuj | sjoog ¥OIND | JUNO2DY JuBWSaAU]
Buipuz Buuuibag ueg

€102 ‘0 1oquiaydag Buipug Japeny Jog
poday jJuawiysaau]
€102-Z10Z B3 [edsld

ellIAO Jo A0



¢1-0¢-6 Buipug Jes )
jeosiq 40} Joday Juswysaau] AeaA :1953rdans

uewbBunp uoteys INON4

sS19q WA [IoUN0D pue JoAepy 9]geloUoH 01

€102-60-¢l -31vd




(00°0%) L1'708'601$ L1'708'601L$ aauejeg bulpu3
00'S22'529 ¢ suoRonpaq
€1220'686 ¢ syisodaq
y6'82L 3 pauied jsassjul 05ZzLL6tL  $ | %005L°0 VIN VIN 000010 pund Bupjuis Sueg fuadsosd 3924
JUN022Y sbulAes
FOIAYAS 18340
LLeev'ovis 8820 297" 1$ | | S°Z16'209'1$ aduejeg pund |eJauag [ejoL pun [eJouos) [8301
00'0$ 92°SLY'55$ H| 9£'SIy'ss$ 09’641 $ pauted 3soia3u) 9L'S£2'sS  $ | %000g0 | €L/L/0L CHLILIOL 06zZ10} adn jueq Ajadsoid 49
(ero018) sv'ecl'eves zeeeg'sve $ soue|eg bBuipug
- $ SleMmespuyIA 19N
- $ ysodag 319N
£V LEP'T $ pausezg jsalay| 68°561L°1¥2  $ | %000€0 YLz cLozie §6CZloL as jued |euoieN suazniy 49
{0003} 91°801°22L$ 9L'goLzzy  § asuejeg buipug
- 3 S{emelpyiiin 38N
16'68¢'62 $ nsodaq 39N L1/g1I8 ug Yued [EUOREN SUIZIID 0) PAAOW 000°0V2$
86'¥CC $ pauJed 3salaju) 19726116 $ | %000Z°0 YIN YIN 0szelol Jaxe| Kauol Nueg Ausdsolq 49
00'0$ 18°826% Bl 18'826$ vos pauues ysalajuf 6£°826 $ | %0620°0 YIN YIN GZsLioL 190d JUBUSIAUL JRISXI L 49
00'0$ 00°0$ 00°0$ soueleq buipuy
ls'ges'sz 8 JeMEIPUIIA
anassy 18°L $ pauied 1saiau| voLl862  $ | %0000 YIN YIN 0051101 JaxIe| Asuop Jueg Ajuadsoid 49
SaAIasaY
00°0$ §2°185'922$ §2°285°'822$ @ouejeg buipug
- $ IEMBIPUIIM
Le'ssy $ paulex jsassju| 880£1'822$ %000Z°0 VIN 32044 0252101 19BNy Asuo Jueg Ajledsold 49
00°0$ sLeel'ss slezl't $ aouejeg buipug
- $ [EMBIPUNM
08¢ $ pauJe3 jsatsju] S6'612'C $ | %06£0°0 YIN YIN Sgzseiol 1004 JUSLLISAAUL Je)SX3 | 49
8625 0VLS 90°95°208$ 06'511°8Y6% @oueieg buipug
TLELS'169T $ SIEMEIDUIIM 19N
¥5°990'626' $ usodac] 39N
95'88lL'e 3 pautey 3sasajuf 2SYer'20L  $ | %002E0 YIN VIN 00SZL0L |e1ausn yueg Auadsoid 49
buieladQ
ANNd IVHINID
doustsyiq £102/0¢€/6 £10z/0¢/6 Japenp buning QIADdY 2Loe-1-01 sjey ajed ajeq #Unoddy uonduossq adAL jueg pung
anfep yoog | | anjep 19l anpeA joNIep fAuniepy | uondaou] | syoog ¥IINYH JuaWISaAU]
Buipug Buiuuibeg

£10Z ‘0¢ Jaquisydag Buipug Jeah [eosid Jog
Lioday juswiysanul
EJ[IAQ JO AND




{00°0$)

20'8¢ez'1e18

20'8£Z'1€1$

sypoloid feyide) [ejoL

{0003}

SSVes'6ZLS

S5'VeS'6ZLS

asuejeg buipug

S[eMEIPYIM

spsodag

29'85Z

7| &3 o5

paulex ysalayu]

£6'522'621$

%000Z°0

viN

VIN

000vZo!L

oNIey Asuoly

yueg Ajuedsold

d2

00°0$

9g°'G6¢'L$

9£'56¢'LS

aouejeg buipug

S[emeIptIM

sjisodaq

i)

pauies 1saiayu]

61'v6S') $

%06£0°0

VIN

VN

005¢201

1004

JUBUNSOAU[ 1B)SXE L

d2

000%

91°80¢$

91°80¢$

aouejeg bulpug

Sjemelpyim

syisodag)

pauses 3sa183u]

91'20¢ $

%29£0°0

YIN

VIN

000£201

lood

Juawysaaul joodxs]

do

spung uoidNIISUoY

S103ro¥d TV.LdVD

82¢2¢'8%

60'0£1'268%

18°¢08'006%

pundg g2M [ejoL

pund AN S3M IBIoL

00°0%

99°999'281%

99'999°'281 ¢

SIeMespii 39N

19'sge'es

ysodag 3aN

z0oge

|

paulex }saiayu]

26°0S6'€0L  $

%0002°0

YIN

VIN

0050201

“PlIN Aduoly

Yueg Auadsoid

sem

00°0$

09'¢g1$

09°2¢1$

Slemespigipg 19N

usodeQ IsN

o

e[

pauiey ysalau]

cLiel $

%005¢°0

YN

VIN

008izol

Anan

yueg Ayiadsold

SBM

00°0%

00°0$

00°0$

19's8e'eg

S[emeIpyiim 18N

Nsodaq 3N

£2EP008 L A3t

1adsold 03 Spuny Jajsues} £1/2/] Uo pasol)

|24

paule3 )sataju]

9reye'eg  $

%0002°0

YN

YIN

0gsizol

Aimn

yueg Quadsord

00°0%

SLIYVLLS

SLYYLLS

@oueleg buipug

SIEMEIDYIM

ysodag 3eN

06°0

pauled 3salaju]

sg'evll $

%06£0°0

ViN

VIN

§251201

lood

JUDUIISIAU] JBISXI L

S3M

8L¢.8'88

80°18Y'€0.$

9858 LLLS

9°669'€8¢°L $

S|eMeIpUIA 39N

oz'ovo'ser'L $

Jisodag joN

$2'60€°T

$

paulex 3saisju]

96'802'699  $

%002¢°0

YIN

VN

0051201

Ainn

sueg Auadsoly

SeM

buneiado

pung fnnn Jamas g Jojem

EREYENT)

€10z/0t/6
anjep xoog

€102/0€/6
anje JoyJey
Buipuz

Jojeny buling AIANDY

2102-1-01
anjeA joyIep
Buiumbag

ajey

ajeq
Aunjen

ajeqg
uondasuj

# JUNoJoY
syoog oInp

uondLosaqg

adAL
JUSWISBAU|

jueg

pung

€102 ‘0¢ soquiaydag Burpuzy Jeoy jeosid 104
Joday Jususaauj
E[IAD JO A1)



00°0$ 09°2p9'59$ 09°2r9'59$ aoue|eg Bujpug
00'61£°C $ S|emEIPUIAL 39N
69p9L’9Z  $ Jisodoq 3N
16°6) ] paules jsalayu| Y6'€99'ly  $ | %0020 YIN VIN L0SZ101 yueg Auadsoid| —aam
buneiado
Jo1ys1qy yuawdojaaa( fediounpy
{0003} LL'Z8E'60E3 1228860 $ souBleg buipug
A S[eMRIPUIIM 39N
eyizeiie $ nsodaqg 19N
67618 $ paule3 3sassjuf £y'652'se  $ | %002¢0 VIN YN 005210 yueg Auadsoid| og3 ay
BunesadQ
R ERTATTING)
(00°0$) 8¢'9ve L2$ 8E' 9V 2% pung jualwiasosduw| Yied 2301
(00°0%) 8¢'9¥Z'L2$ 8E°9Y2 LTS 3ouejeg buipuz
00°000°'¢ $ S[EMEIPYII
26°855'0L  $ sysodaq
26°9¢ $ paules jsaisyu] 50596k § | %0002°0 VIN LLSLE 002010} Jo3El Aouioy Mueg Quadsoid|  yed
00°0$ 000$ 00°0$ soue[eg Buipuzy
00°yes'e $ SIEMBIPUIIM
¥0°699 $ sjisodaq €1920E6# 1998 AJ1adsold 0} PBAGW §L///1 UO pasol)
id) $ pauseg jsaiau] 25198 $]1%00s0°0 | WN [  WN [~ "ooooLor Junoody sbuires Yueg fuadsoid|  yed
_ | _
ANIWIACUINI MY
|
(00°0%) 1£'615'6013 1£'6/5'601$ pun joedui] SBM [BJOL
00°0$ £5°€06'62$ £5°206'623 soueleg buipug
- $ S|EMEIDYIIM 33N
0£'982'6 $ jisodag 3aN JoNTel Asuoly Toeduw)
86°LG $ pautex jsalajy] §2'595'0Z$ %0002 0 VIN VN 0910258 Joedul 1aMag yueg Auadsold| — sem
00703 orisi'es 01'1S1'e$ adueleg buipuz
- $ S[EMBIPYIM JON
- [ syisodaq 38N 3oeduy)
90'¢ $ pauJes 3salaju] yo'gyL'e $ | %06£0°0 YIN /N 5510258 yoedw| 1oMmag JusunsaAul feIsxal | SBM
(00°03) v2°025°0.% v.0259L $ 9ouejeg buipug
16'6SL'Y1 3 S|EMEIPUIM JON
00'628'L 5 JsodagiaN Ja)Iel Asuolw Jorduwy
26°251 3 paure] jsaJop)| 89'822'68 _ $ | %0002°0 VIN VIN 0010158 peduy Jajep yueg Auadsord|  seM
00°0$ 00'0$ 00°0$ aduejeg buipug
0£'v68'9 $ S{EMBIPIIAA
0028 3 sjisodag 0910258# 199y Auiadsold 0) parol £1/7/1 Uo pasol) Joedul]
2670 $ pauteg jsasoqul 2£°908°9 $ ] %00500 |  WIN [ WN | osiozsg joedui] 1omag jueg Quadsoid| g8m
| | ] Buneiado
334 LOVdINI SBM
souaMdIa | £10Z/0L/6 €102/0¢/6 Japenp buung AAOY | zZLoz-L-0L | oY ajeq sjeg #3Unoddy uonduosaq adAL jueg puni
anjep yoog | | anjeA JoeN anjeA JeyIew funyey | uondasuyy | syoog ¥aINP JUBUIISAAU]
Buipug Buriuuibag

€102 ‘0¢ saquispdag Buipug Jeay [easi4 104
uoday Juswisaayj
BlIAO Jo 1D



[

Jojessiipy Ao

o | P 1loMo4 BIyluAD
I =Y Q7777 FTF 77
| i~ r /

_ —

Sy 0 yuigns pue asedaud |[2Ys 199110 JusuSaAU) BY) ‘Auaiienb uey) $sa] Jou , Jew) SSIBIS Vid S 4O (B)EZ0°95ZZ uonoas *(v|dd) 10V JuaLSaAU]

Anus ay; Jo Kpoq Buniarob

Spun dlignd auy Jo 95z Jeydey) yiim souepioode uf pasedasd si Hodas siyl

69°9L1L°251$ 2T665'8ZL'cS | | L6'62L082°e SJUBUISAAU |EJO L
02°69¢'¢$ §5°990'v% sLsev'ls aauejeg buipugy
S£'698' $ S|eMBIDIIM 12N
00°229°) $ usodag IaN
pauteg )salajuy oLyL9'tL $ | %0000°0 VIN VIN aoooLol jueg Auadsolg ‘nxny
Bunesadg ang
pung Asejixny dag ang
00°0$ yrezLzl YezL'ZLS @ouejeg bulpug
65°529°'¢ $ SIEMBIPUNAR I8N
1905071 § ysodag JaN
- $ pauleg 3sa19ju] oLl $ | %0000°0 vIN VIN 0101001 jueg Ajpadsoid] jeioedg
Bunesado ao1jod
pung jenadg 1dag ao1j04d
Nuamg £Lozg/oc/e £Loz/0c/e 4apen buung LiAnoy Z102-1-01 |ey ajeq ajeq #3junoJdy uonduosaq adAL jueg pung
an[ep oog | | anjep jexep anjeA jax4en fume | uondaou; | syoog yoINd JuswysSaAu]
Buipuz Bujuuibag

£1.0Z ‘0¢ Joquisydag Buipug Jeap Jeosid Jo4
Hodoay juswysaau]

BIIIAD j0 1D



CITY OF @VILLA MINUTES

Monday, October 28, 2013
Regular City Council Meeting
105 S. Cockrell Hill Road, Ovilla, TX 75154

Mayor Dormier called the Regular Council Meeting of the Ovilla City Council to order at 7:00 P.M. The
following City Council Members were present:

Ralph Hall Mayor Pro Tem, Place |
Larry Stevenson Council Member Place 2
David Griffin Council Member Place 3
Dean Oberg Council Member Place 5
Absent Doug Hunt Council Member Place 4

Mayor Dormier noted present members, thus constituting a quorum. City Administrator Cyndy Powell was
noted as absent. Various department-heads and staff were also present.

PL5 Oberg gave the Invocation and Mayor Dormier led the recitation of the Pledge of Allegiance.

COMMENTS, PRESENTATIONS, REPORTS ANDIOR APPOINTMENTS

Mayor Dormier read aloud and presented a Proclamation honoring Francis X. Washington for his achievement
of the Eagle Scout Award. Photos were taken.

Mayor Dormier moved the order of the agenda and announced that Council would go into Executive Session
at 7:05 p.m., to address Items 9 & 10. Mayor Dormier stated that Council would reconvene into Open
Session and take action necessary, if needed.

The City Council of the City of Ovilla, Texas, reserves the right to meet in a closed session on any item listed on this
Agenda should the need arise, pursuant to authorization by Texas Government Code, Sections 551.071 (consultation
with attorney), 551.072 (deliberations about real property), 551.073 (deliberations about gifts and donations), 551.074
(personnel matters), 551.076 (deliberations about security devices), 551.087 (economic development), 418.183
(homeland security).

ITEM 9. DISCUSSION/ACTION = The City Council will meet in a closed session pursuant to
Section 551.071 of the Texas Government Code to consult with, and seek advice from, the
City Attorney and attorney Terry Morgan on a matter in which the duty of the said attorneys
to the City under the Texas Disciplinary Rules of Professional Conduct of the State Bar of
Texas clearly conflicts with the provisions of the Texas Open Meetings Act regarding the
City’s Comprehensive Plan and development regulations.

ITEM 10. DISCUSSIONI/ACTION ~ The City Council will meet in a closed session pursuant to Section
551.072 of the Texas Government Code to deliberate options for possible land purchase.

Council reconvened at 7:36 p.m. Mayor Dormier announced there was no action on either item.
Mayor Dormier resumed the regular order of the agenda.

¢ Citizens Comments [ Citizens Forum:

I. Mr. Phil Lynch signed up to speak during Council’s address of ltem 5.
2. Mt Craig Wilson signed up to speak during Council’s address of ltem 7.

¢ Department Activity Reports | Discussion
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e Finance Department Accountant S. Jungman
e Monthly Financials — there was no discussion.

CONSENT ITEMS

e Minutes of the September 23, 2013 Regular Council Meeting

Mayor Pro Tem Hall made the motion that Council approves the consent item as presented, seconded by PL2
Stevenson. Mayor Dormier asked for an announcement of AYE or NAY from Council. Present Council announced AYE
in favor. No oppositions, no abstentions.

VOTE: The motion carried unanimously: 4-0.

REGULAR AGENDA

ITEM I. DISCUSSIONIACTION — Consider approval of the September 2013 Financial Transactions
pulled for review from the October 15, 2013 Council Agenda.

Mayor Pro Tem Hall questioned two expenditures during the October |5 Council Meeting and asked staff to
return with clarification. It was determined that it was not the intent of the department head or staff to
circumvent procurement laws and that nothing illegal had occurred. There were no issues related to
competitive bidding either as the radios were purchased through the DIR. Mayor Pro Tem Hall gave noted
suggestions for the future:

I. Keep purchasing policies in place

2. Assure there is budgeted funding

3. Check the volunteer fire department checking account and confirm the signature authorities are the

same on all accounts, including the requirement of two signatures for every purchase.
4. Conduct training of city purchasing policy and procurement laws
5. City to establish an appropriate and typed purchase order system — not what is currently in place.

Mayor Pro Tem Hall moved that Council approves the September 2013 Financial Transactions as presented,
seconded by PL5 Oberg. Mayor Dormier asked for an announcement of AYE or NAY from Council. Present Council
announced AYE in favor. No oppositions, no abstentions.

VOTE: The motion carried unanimously: 4-0.

ITEM 2. DISCUSSIONIACTION — Consideration of and action on cancellation of November 25
Regular meeting.

The November 25tmeeting falls in the same week as the Thanksgiving Holiday.

Mayor Pro Tem Hall made the motion that Council approves the cancellation of the regularly scheduled
November 25, 2013 Council meeting, seconded by PL3 Griffin. Mayor Dormier asked for an announcement of
AYE or NAY from Council. Present Council announced AYE in favor. No oppositions, no abstentions.

VOTE: The motion carried unanimously: 4-0.

ITEM 3. DISCUSSIONIACTION - Consider approval of the Mayor to execute a contractual
agreement between the City of Ovilla and Progressive Waste Systems for a municipal solid
waste collection, transportation, recyclable and disposal contract.

Richard Dormier, Mayor 2 Doug Hunt, Place Four
Ralph Hall, Place One David Griffin, Place Three
Larry Stevenson, Place Two Dean Oberg, Place Five
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The proposal review committee consisting, of Councilors David Griffin and Larry Stevenson, and staff,
reviewed two proposals received for Solid Waste Collection/Disposal and Recycling for residential and
commercial customers. The committee recommended Progressive Waste Solutions to provide the services.

The service days of the week will change per Progressive representatives: Customers that usually are collected
on Wednesday will move to Thursday and the Saturday customers will move to Friday. The approximate
pickup times will remain the same for each area and the recycle days will move to the new service day as well.
Progressive will place an informational flyer on all newly delivered recycle carts. The bulky pickup will coincide
with service day.

Mayor Pro Tem Hall made the motion that Council approves the Mayor to execute a Contractual Agreement
between the City of Ovilla and Progressive Waste Systems for a municipal solid waste collection,
transportation, recyclable and disposal contract as presented, seconded by PL3 Griffin. Mayor Dormier asked
for an announcement of AYE or NAY from Council. Present Council announced AYE in favor. No oppositions, no
abstentions.

VOTE: The motion carried unanimously: 4-0.

ITEM 4. DISCUSSION/ACTION - Consider approval of Ordinance 2013-032 amending City Code
Appendix A, Ovilla Fee Schedule Article A7.000, Section A7.001 Garbage Collections Fees;
setting new charges for the provision of residential and commercial solid waste and recycling
services; providing a severability clause and providing an effective date.

With the approval of the municipal solid waste contract, it is necessary to amend the fee schedule.

PL3 Griffin made the motion that Council approves Ordinance 2013-032 amending the fee schedule for the
new solid waste, recycling and disposal fees for residential and commercial properties in Ovilla as presented,
seconded by PL5 Oberg. Mayor Dormier asked for an announcement of AYE or NAY from Council. Present Council
announced AYE in favor. No oppositions, no abstentions.

VOTE: The motion carried unanimously: 4-0.

ITEM 5. DISCUSSION/ACTION — Consider approval of Resolution 2013-01 1 of votes cast to elect
Directors for the Ellis Appraisal District for the years 2014-2015.

During the September 23 Council meeting, a resolution was approved for the nomination of one candidate,
Mr. Phillip Lynch, to the Ellis Appraisal District Board of Directors for the years 2014-2015. The ballot entitles
Ovilla to 33 votes for the nominee.

Mr. Phil Lynch was present and allowed to address Council. He gave appreciation to Ovilla for support
throughout the years.

PL5 Oberg made the motion that Council approves Resolution 2013-011, casting all 33 votes for Mr. Phillip
Lynch and submitting the official ballot to elect Mr. Lynch as a Director for the Ellis Appraisal District for the
years 2014-2015, seconded by PL3 Griffin. Mayor Dormier asked for an announcement of AYE or NAY from
Council. Present Council announced AYE in favor. No oppositions, no abstentions.

VOTE: The motion carried unanimously: 4-0.

ITEM 6. DISCUSSION/ACTION - Consider approval of Resolution 2013-012 of the City of Ovilla to
a mutual aid agreement between the City of Cedar Hill, The City of Desoto, the City of
Duncanville, the City of Glenn Heights, the City of Ferris, the City of Lancaster, the City of
Midlothian, the City of Red Oak and the City of Waxahachie, TX regarding the provision of

Richard Dormier, Mayor 3 Doug Hunt, Place Four
Ralph Hall, Place One David Griffin, Place Three
Larry Stevenson, Place Two Dean Oberg, Place Five
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certain governmental functions and services in connection with the protection of life and
property in the event of a disaster, civil disaster and/or emergency; and authorize the Mayor
to execute the said first amendment.

Staff presented the proposed Resolution 2013-012. It is an Interjurisdictional Mutual Aid Agreement for the
Ellis, Dallas Unified Cooperative Team, that provides certain governmental functions and services for one
another, including assistance and cooperation in the event of a disaster, civil emergency and/or emergency.

Mayor Pro Tem Hall moved that Council approves Resolution 2013-012 for an Interjurisdictional Mutual Aid
Agreement (including Attachment A) and authorizes the Mayor to execute such Agreement as presented,
seconded by PL5 Oberg. Mayor Dormier asked for an announcement of AYE or NAY from Council. Present Council
announced AYE in favor. No oppositions, no abstentions.

VOTE: The motion carried unanimously: 4-0.

ITEM 7. DISCUSSIONIACTION - Consider approval to authorize the Mayor to execute an
Interlocal Cooperation Agreement for Fire Protection and First Responder Services with Ellis
County Emergency Services District #4.

Fire Chief Brancato and the City Administrator met with the ESD Board to negotiate the FY2013-2014
agreement and agreed to accept their offer of $18,531 for services for this year if they agreed to commit to an
election in May 2014 to increase the tax rate. City Administrator Ms Powell made several suggestions for
revisions to the agreement:

I. Not agree to funding based on average runs, but to the lump sum of $18,531

2. Strike last sentence of page 4, Section | |-requiring the City to indemnify and hold harmless the district

3. Page 5, Section 17 — acknowledge the Board committed to an election in May 2014

It was inquired how (or if) a denial of this contract would affect the City’s I1SO rating. PL3 Griffin stated that
he had learned from a former council member that Ovilla may be in jeopardy of losing their ISO rating based
on various grounds: Odvilla sold certain truck(s) that may be vital to the rating and that having only a part-time
fire marshal and/or a part-time fire chief (as opposed to full-time) posed detrimental to the rating also. PL3
Griffin asked Chief Brancato to share factual information regarding Ovilla’s ISO. Chief Brancato stated that
staffing was in better shape now than ever. Ovilla’s part-time fire marshal was certified which Ovilla did not
have in the past, therefore, would increase credits. A full-time fire chief is not considered during the collective
point system of ISO. Ovilla did sell a rehab vehicle that was declared as a back-up truck but because of
current staffing, (and staffs’ certifications) Ovilla could potentially acquire more credits than before.

Mr. Craig Wilson, Mayor of Oak Leaf signed up to speak and was invited to address Council. Mr. Wilson
admitted that there was a tax rate inequity and asked that Council continue to serve ESD #4, and that he
would do anything possible to assist in an election for a tax rate increase.

PL3 Griffin moved that Council approves the Mayor to execute an Interlocal Agreement for Fire Protection
and First Responder Services with Ellis County Emergency Services District #4 with the noted revisions,
seconded by PL2 Stevenson. Mayor Dormier asked for an announcement of AYE or NAY from Council. Present
Council announced AYE in favor. No oppositions, no abstentions.

VOTE: The motion carried unanimously: 4-0.

ITEM 8. DISCUSSIONIACTION = Consider approval of a Resolution 2013-013 of the City Council
of the City of Ovilla, TX, establishing a deadline of September 30, 2014 for the provision of Fire Services and
First Responder Services by the Ovilla Fire Department to Emergency Services District #4.

Richard Dormier, Mayor 4 Doug Hunt, Place Four
Ralph Hall, Place One David Griffin, Place Three
Larry Stevenson, Place Two Dean Oberg, Place Five
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The Resolution is to support the ESD’s initiative to obtain an increase in funding for the services provided by
Ovilla (and Red Oak’s) fire departments.

PL2 Stevenson made the motion that Council approves Resolution 2013-013, establishing a deadline of
September 30, 2014 providing Fire Protection Services and First Responder Services by the Ovilla fire
Department to Emergency Services District #4, seconded by PL3 Griffin. Mayor Dormier asked for an
announcement of AYE or NAY from Council. Present Council announced AYE in favor. No oppositions, no abstentions.
VOTE: The motion carried unanimously: 4-0.

REQUESTS FOR FUTURE AGENDA ITEMS

|.

b w

Mayor Pro Tem Hall - Joint workshop with Council and Boards regarding TX Open Meetings Act and
each board member’s duties in relation to their assigned membership.

PL2 Stevenson None
PL3 Griffin None
PL4 Hunt Absent
PL5 Oberg None

Mayor — Ask staff to disseminate a joint meeting inquiry to all boards.

ADJOURNMENT

PL2 Stevenson made the motion to adjourn the meeting.
There being no further business, Mayor Dormier adjourned the meeting at 8:50 p.m.

Richard Dormier, Mayor

ATTEST:

Approved December 09, 2013
PL

Pamela Woodall, City Secretary

Richard Dormier, Mayor 5 Doug Hunt, Place Four
Ralph Hall, Place One David Griffin, Place Three
Larry Stevenson, Place Two Dean Oberg, Place Five



Ovilla City Council
AGENDA ITEM REPORT

[tem (S) s 1 (city Secretary use only)

Meeting Date: December 09, 2013 Department: Administration
MXDiscussion [X]Action Budgeted Expense: [ J[YES [INO [XIN/A

Submitted By: Staff Amount: $N/A

Attachments:

1. Proposed Resolution 2013-015

Agenda Item / Topic:

ITEM 1. DISCUSSION/ACTION - Consideration of and action on proposed Resolution 2013-
015 adopting the Employee Policies Handbook.

Discussion / Justification:

This item is provided for consideration of adopting the revised policies as presented in the Employee
Policies Handbook as discussed during the workshop.

Recommendation / Staff Comments:

Staff recommends adoption of the policies.

Sample Motion(s):

| make a motion to approve/deny Resolution 2013-015 adopting a revised Employee Policies

Handbook.




RESOLUTION NO. 2013-015

A RESOLUTION ADOPTING A REVISED EMPLOYEE POLICIES
HANDBOOK; PROVIDING FOR THE REPEAL OF ALL PREVIOUS
EMPLOYEE POLICIES HANDBOOKS; PROVIDING FOR DISTRIBUTION OF
THE REIVSED EMPLOYEE HANDBOOK TO ALL CITY EMPLOYEES; AND
PROVIDING AN EFFECTIVE DATE.

WHEREAS, the City of Ovilla, Texas is a Type A general-law municipality located in Ellis
and Dallas Counties, created in accordance with the provisions of Chapter 6 of the Texas Local
Government Code and operating pursuant to the enabling legislation of the State of Texas; and

WHEREAS, the City Council has determined that the personnel policies for employees
of the City of Ovilla required revision in order to conform more fully with current laws and
policies; and

WHEREAS, the City Council has reviewed the revised Employee Policies Handbook, as
attached, and determined that it more adequately meets the needs of the City of Ovilla.

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF
OVILLA, TEXAS:

SECTION 1.

That the City Council hereby approves and adopts the “Employee Policies Handbook”
which is attached hereto, marked Exhibit “A” and made a part hereof by reference.

SECTION 2.
This Resolution shall supersede and repeal any previous ordinance and/or resolution
including Resolution 2010-014 of the City Council regarding an employee handbook, to the
extent there is any conflict.

SECTION 3.

The City Administrator is hereby directed to distribute a copy of the Employee Policies
Handbook to each employee of the City of Ovilla.

SECTION 4.

That this Resolution shall take effect inmediately and it is so Resolved.

PASSED AND APPROVED on this 9th day of December 2013.

Richard A. Dormier, MAYOR
ATTEST:

Pam Woodall, CITY SECRETARY

e s R S e s e S e AT
R2013.015.Personnel.Policies.Handbook



Ovilla City Council
AGENDA ITEM REPORT

[tem (S) : 2 (City Secretary use only)

Meeting Date: December 09, 2013 Department: Administration
XDiscussion [X]Action Budgeted Expense: [ JYES [[INO [XIN/A
Submitted By: Staff Amount: $N/A

Attachments:

1. Information will be distributed at the meeting.

Agenda ltem / Topic:

ITEM 2. DISCUSSION/ACTION - Review and discuss Main Street Sewer and take action as
necessary.

Discussion / Justification:

This item has been provided to update Council regarding the Main Street Sewer project.

Recommendation / Staff Comments:

Sample Motion(s):

I make a motion to approve/deny ....




Ovilla City Council
AGENDA ITEM REPORT

ltem(S) : 3 (City Secretary use only)

Meeting Date: December 09, 2013 Department: Administration
XDiscussion [X]Action Budgeted Expense: [XIYES [[INO []N/A
Submitted By: Staff Amount: $14,850.00

Attachments:

Employee Compensation and Classification Study Committee’s Scoring and Final Ranking
Proposal from Coleman & Associates for Compensation Study

Proposed Resolution 2013-016

Revised Agreement by and between the City of Ovilla and Coleman & Associates

Agenda Iltem / Topic:

ITEM 3. DISCUSSION/ACTION - Consider recommendation to approve proposed Resolution
2013-016 for an Agreement with Coleman & Associates (C&A) to conduct an
Employee Compensation and Classification Study and providing authorization for the
Mayor to execute an Agreement, for and on behalf of the City for such study.

Discussion / Justification:

Four proposals were received on September 13, 2013 for the Employee Compensation and
Classification Study. At the October 15, 2013 City Council meeting, Councilors Oberg and Hall were
appointed to review the proposals with staff and make a recommendation to City Council. The
Committee met on November 13, 2013 and recommended the City Administrator negotiate an
Agreement with Coleman & Associates to conduct the Study.

The total cost of the Study would be authorized not to exceed $14,850.00. Of the total, an option for
a custom salary survey is included for a cost up to $1,500.00 and would be authorized only if the
City Administrator determines the published data was insufficient or non-existent. Included in the
total cost are project expenses not to exceed $1,350.00. If approved, the project would commence
January 03, 2014 and take approximately three (3) months to complete.

C&A has performed work in the areas of Human Resources for the cities of Little Elm, Terrell,
Shreveport, Glenn Heights, Dallas, and Fort Worth as well as other public agencies. The professional
references included in the proposal were positive and relative to work in Human Resources.

Recommendation / Staff Comments:

Staff recommends approval of the Committee’s recommendation to approve Coleman & Associates
to conduct the Study for a cost not to exceed $14,850.00 and authorize the Mayor to execute an
Agreement.

Sample Motion(s):

I make a motion that Council approve Resolution 2013-016, authorizing the Mayor to
execute an Agreement for the services of Coleman & Associates to conduct an Employee
Compensation and Classification Study for the City of Ovilla at a cost not to exceed
$14,850.00.

1|Page




Employee Compensation and Classification Study

Scoring and Final Ranking - November 13, 2013, 7:00 p.m.

Committee: Councilors Ralph Hall and Dean Oberg; Staff Pam Woodall and Cyndy Powell

= = g wo §
= P (4 4 °
2 = 3 z 8. | 85.%
Firm/Consultant 2 = 9 < 80 5 ESE 3
s 3 EEx
Joe McFadin 60 32 45 60 49
Wellspring Human Capital Management, LLC 3 4 3 3 4
124 Old Town Blvd. North, Argyle, TX 76226
jmcfadin@wellspringagency.com
940-464-4400 Received 9/12/13, 8:35 a.m.
Id "Kim" Wil
Ronald "Kim" Witde 65 57 40 75 59
Municipal Solutions 2 2 4 2 3
Cedar Park, TX 78613 7
512-948-8640 Received 9/13/13, 8:35 a.m.
Waters Consulting Group 2 1 1
5050 Quorum Drive Suite 625, Dallas, TX 75254
brainville@watersconsulting.com
972-481-1950, 303-670-3332 Received 9/13/13, 8:36 a.m.
Troy Coleman, PhD. 80 50 63
Coleman & Associates 1 4 2 1

1530 Abrams Road, Dallas, TX 75214

drtroycoleman@msn.com

214-370-9933 Received 9/13/13, 9:16 a.m.
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September 11, 2013

Ms. Pam Woodall, City Secretary
City of Ovilla

105 Cockrell Hill

Ovilla, TX 75154

RE: Employee Compensation and Classification Study RFP 2013
Dear Ms. Woodall:

In response to your Request For Proposals, we have enclosed six printed copies of our proposal
submission, and a CD with an electronic version of our proposal. We outlined our project
methodology and approach, the tasks associated with fulfilling the key elementsin our approach,
how we expect to involve and communicate with City of Ovilla stakeholders throughout the
process, the pricing for our work, and a timeline for getting the work done.

We look forward to speaking with you and other officials of the City of Ovilla about the work we
proposed, and discussing how we believe we are best positioned to work with you to achieve your
goals for designing and managing a Compensation and Classification system.

Thank you very much for the opportunity to prepare and submit our proposal, and we look forward
to working with you in this vital endeavor.

Respectfully,
g
Troy L. Coleman, Ph.D.

Principal
Troy L. Coleman, Ph.D., Inc.

1

P.0. Box 140836 o Dallas, Texas 75214 e 214.370.9933 e Telephone o 214.370.9765 Facsimile ¢ drtroycoleman@msn.com
www.colemanandassociatesconsultants.com
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Executive Summary

The City of Ovilla, TX is seeking technical assistance in designing and installing a comprehensive
Employee Compensation and Classification Study for its management, exempt and non-exempt
employees.

The City of Ovilla, TX desires an Employee Compensation and Classification Program that is
sound, is fair, that provides a consistent framework in which to manage and administer pay
decisions and that achieves several key objectives:

= An update of all position descriptions to accurately reflect the actual duties and
responsibilities performed by current incumbents, identification of essential job
functions, and recommendations for classifying each position as exempt or non-exempt
and appropriate job title;

= A compensation and classification system that addresses the issue of internal equity
and is based on a survey of wages and benefits of comparable cities and private sector
employers;

= A compensation plan that is easily integrated and implemented;

= A pay structure that includes a recommendation for recognizing and rewarding
increased competencies, skills, and/or performance;

= A classification system, which can be maintained on a long-term basis;
¥ Recommendations to improve the merit based performance evaluation system;

= Presentations of the results of the Study will be made to the City Administrator and to
the City Council.

In addition, the consultant may propose additional tasks necessary to complete the assignment.

Troy L. Coleman, Ph.D., Inc. — Coleman & Associates Consultants (CA) is pleased to submit
this proposal in response to City of Ovilla, TX's request for consulting and technical assistance.

This proposal includes:

= the proposed project approach;

= project staff and respective responsibilities;

¥ the estimated dates, time line with task assignments and milestones for completing the
project;

= process for communicating results, educating staff and implementation;

= sample of the Job Questionnaire to be utilized; and

= jtemized professional fees and costs associated with the proposed approach.

© 2013 Coleman & Associates Consultants 2|Page




Successful completion of this project will result in an integrated compensation program to
support pay decisions, including the following deliverables:

1. A sound basis for efficient administration of employee compensation including accurate job
descriptions in which to base job evaluation and classification;

2. A pay structure that achieves internal equity and is responsive to relevant external markets;
Guidelines for administration of each component of the compensation management
program;

4. Training program to ensure that managers and supervisors understand and are able to
manage the salary administration process fairly and equitably;

5. Communication and Education (Change) plan;

6. An audit of the current Performance Evaluation process and subsequent recommendations;
and,

7. Implementation plan.

The outcome will ensure:

= an effective and competitive program in alignment with City objectives,
= asuperior program to attract and retain high performers, and
= asystem with the ability to expand as your City continues to experience positive growth.

CA is committed to achieving success in this engagement. The project staff brings proven
experience in the design and administration of pay systems. Each consultant possesses the
depth of technical and professional expertise to meet or exceed the project objectives within
agreed upon timeframes and cost parameters. In addition, the City of Ovilla, TX benefit's by
having principal consultants in charge of each phase of the project. We bring the right
combination of technical, professional and business expertise to deliver the objectives of this
project in a manner that meets the expectations of the City of Ovilla, TX organization.

Project Approach

i D smmss £ v raes e md i snim et £l e e i ey D et 1 P
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Based on our understanding of City of Ovilla, TX's needs, this engagement will involve
completion of nine (9) tasks. Itis our understanding that City of Ovilla, TX desires an Employee
Compensation and Classification program that is perceived as fair and equitable and that
provides a consistent framework in which to administer pay and rewards. The approach
described herein is based on a recommendation of utilizing a market-based job evaluation
process to support its pay management. This assumption is made based on the size of the City
organization and the number of distinct job families. It been our professional experience that
cities of the size and scope of the City of Ovilla typically find market-based job classification as more
appropriate than job content based classification. If the City prefers a job-content based job
classification process, CA will submit an amended proposal to include the tasks required to
develop a classification job evaluation process. Project tasks are described sequentially, though
some may be undertaken concurrently.

© 2013 Coleman & Associates Consultants 3|Page




It is our goal to work closely with City of Ovilla, TX staff to design a compensation management
program that meets the City of Ovilla, TX's specific needs. This may require minor modifications
to the tasks described once the project has begun. However, modifications that are significant
enough to affect the overall cost of this project will not be undertaken until discussed and agreed
to in advance.

The approach described is participative. CA feels that itis essential to incorporate management
philosophy and employee input into each project. Therefore, at several points, the input of key
executives, managers and employees is obtained and used in the following ways:

= Management objectives, concerns and issues are taken into account in all design aspects
and installation. Key management will be interviewed.

= Management input will be used to develop a compensation strategy to support the
business and organizational goals of the City of Ovilla, TX.

= \We will assist City of Ovilla, TX in developing a communication and education strategy
so that employees understand the process and their respective roles in achieving project

and program success.
= We will recommend a job documentation format which City of Ovilla, TX staff can

administer to collect job information.
= Management is involved in all phases of the engagement to ensure understanding and

process continuity.

This participative approach achieves two important objectives. First, the final program is the
City of Ovilla, TX's program, designed to fit the unique business operations, managerial
requirements and business philosophy of the City. Secondly, such an approach facilitates
understanding and acceptance of the program. These are key elements of a sound
compensation management program.

Methodology
The “Nine Step” process will be used to support the participative approach and ensure the

outcomes are customized based on Ovilla’s business philosophy and program objectives.
Following is a graphic of this process and a description of each task.
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Project Planning Salary Survey Analysis

! Salary Structure Design

Assess lob/Analysis Compensation
Vethodology Administration Guidelines
and Tools

Key Management
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Management Orientation i Eommunication/Education

Plan and Materials

¥

Figure 2 Flow Process for Designing a Compensation Program for the City of Ovilla, TX; Key Milestones are highlighted

Project Tasks Description

Task 1: Project Planning. This task involves meeting with the City Administrator, who will
coordinate this project. This planning meeting will clarify project objectives, timeframes,
milestones, and will identify contact and resource personnel. We will also gather information on
existing pay practices including job descriptions, job evaluation process methodology, pay
policies, relevant published salary survey data, performance appraisal documentation and
policy, and any other pertinent organizational data including organization charts. It would also
be helpful if we could obtain either hard copy of employee information such as name, title, grade
or pay level, and current salary, preferably in EXCEL format.

Duration: This meeting will involve two work days.

Task 2: Key Management Interviews. This task involves meeting with key managers to obtain
their perceptions regarding the strategic goals and objectives of the organization as well as their
philosophy of pay and insight regarding the City’s current pay practices. We will also obtain the
perspectives of key management regarding the compensation administration at City of Ovilla,
TX and the intrinsic job factors that are believed to be important in determining job value. The
result of these confidential interviews will be compiled and will serve as the philosophical
framework of the compensation management program.

Duration: This task will involve one work day.

Task 3: Management Orientation. This task involves meeting with key executives and project
staff to present the agreed upon project plan and timetable, and the summary of information
gathered in Tasks 1 and 2.
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Duration: This task will require one half work day.

Task 4: Develop Employee Communication/Education Plan and Materials. CA will develop
an appropriate communication plan and materials which the City of Ovilla, TX staff will have
primary responsibility for distributing and/or presenting. We believe that a well-planned
communication effort that includes all stakeholders that explains the objectives, key milestones
and the process for developing a new program is critical to achieving employee understanding
and acceptance of the program. Thus, we will develop appropriate materials that can be used in
developing a sound employee communication process.

Duration: This task will require 1.5 work days.

Task 5: Assess Job Analysis and Documentation Methodology. This task first involves review
and assessment of the job documentation process currently in place to assess the extent to
which City of Ovilla, TX's job documentation captures relevant job information, such as
describing the appropriate duties and responsibilities of the jobs, their organizational
relationships, the skill, effort, responsibility and working conditions required to competently
perform the jobs, and compliance with relevant laws and regulations, including Americans with
Disabilities Act (ADA) requirements. This is an important component of a fair and equitable
compensation administration process and ensures that jobs of equivalent skill, effort,
responsibility and working conditions are paid equitably, and that compensation decisions are
based on sound and fair criteria. Based on the results of our audit, CA can provide to the City
Administrator a job analysis questionnaire which the City can administer to collect relevant job
information as described above to support the compensation administration process. See
Figure 2 for a sample page. This information will also be used to develop job descriptions for all
positions and determine the appropriate exemption status under the Fair Labor Standards Act
(FLSA).

Duration: This task will require one work day.

Task 6: Salary Survey Analysis. This task involves meeting with the City Administrator to
review and assess the salary survey data that is currently used by the City of Ovilla, TX. /tis our
understanding that City of Ovilla, TX will furnish data from several published data sources, if
available. In identifying relevant survey data, we suggest selection be limited to those surveys
having the following attributes:

= well-written benchmark job descriptions;

s relevant organizations (based on industry, size, geographic location, etc.) among
participants;

= sound job matching;

= datareceived from reputable survey sources;

= based on sound, timely, reasonable statistical methods.
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After reviewing the survey data that City of Ovilla, TX provides, we will identify appropriate
benchmark job salary data. At this time, we do not anticipate the need to conduct a special or
custom survey. Ifa custom salary survey is desired by City of Ovilla, TX to augment published data
or if the City does not possess external salary data, CA will provide a separate proposal itemizing
the professional fees associated with conducting a custom survey. The end result of this task will
be the determination of a preliminary salary structure of benchmark jobs, based on the
compensation philosophy and desired competitive market position of City of Ovilla, TX.

Duration: This task will require three work days, assuming we are not required to conduct a custom
survey.

Task 7: Salary Structure Design. In this task, the benchmark job data are used as the basis for
developing an internal hierarchy of grades, salary ranges, and midpoints. Non-benchmark jobs
are then slotted into appropriate grades or levels based on comparison with benchmark job data.
The final structure will reflect City of Ovilla, TX's pay philosophy regarding range width, grade
overlap, and salary midpoint progression as well as appropriate organizational relationships.

We will also provide City of Ovilla, TX with data on each employee to indicate the employee’s
current salary, the range position of each employee in the proposed grade or level, the
relationship of the employee’s salary to the range midpoint, and whether the employee is below
the minimum of the proposed range or above the maximum of the proposed range. Cost
analyses will also be provided for implementing the new structure.

Duration: This task will require three days.

Task 8: Compensation Administration Guidelines. This task involves developing the
guidelines necessary to support the compensation administration process. We will work with
City of Ovilla, TX to determine methods of pay delivery. We will review current compensation
management policies and practices and recommend changes as appropriate to ensure simple
and consistent administration. A comprehensive compensation administration guidelines
manual will be written to encompass the following areas:

= CITY OF OVILLAs pay philosophy

= Compensation program objectives

= Job description format

= Market-based job evaluation process

= Grade structure design

= Performance appraisal forms and guide

= Guidelines for individual salary increases, consistent with City of Ovilla, TX's policy and
philosophy

This manual will constitute the final written documentation for the development of a
comprehensive base pay program for the City of Ovilla, TX.

Duration: This task will require three work days.
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Task g9: Training (OPTIONAL). CA believes training and development of managers and
supervisors for the effective utilization of a compensation program is critical. Non-supervisor
and management training or education should also be included so they understand the specific
of the program and expectations. We will provide training in following areas to allmanagers and
supervisors:

®  Administering the compensation program;
= Communicating the compensation program to employees;

Our goal in this task will be to design a one day training program to cover each aspect of the
compensation program. The end result of this task is a compensation program that is
comprehensive and is administered by managers and supervisors who have been trained in
sound compensation management practices.

Duration: This task requires three work days; two days to design the training and one day to
conduct the training for managers and supervisors; one day to develop the education program for
employees

e e e & et =
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(Enter text answer) By
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Figure 2 - Sample of the Position Questionnaire utilized by CA.

Project Approach

Perrormance Evaiuation At

One of the deliverables requested, is a review of the Performance Evaluation System at the City.
CA will continue to follow a participative approach. The Performance Management process is
very important in ensuring that employees positively deliver and impact goals, that performance
is accurately measured and assessed, appropriate development is provided to raise performance
and increase skills, and that rewards are appropriately distributed. The following process will be
utilized for the audit:

© 2013 Coleman & Associates Consultants 8|Page




Collect
Performance
Evaluation

documentation, if
not previously

Interview key
stakeholders

regarding current :
program

Canduct smatl
employee focus
groupregarding
cutrent program

Meastire prior
three year
outcomes against
employee
performance

Development of 4
Comprehensive
Report with
recommendatians |

evaluations

:
:
; obtained

Figure 2: Process for conducting a Performance Review audit

Task 1: Collect Performance Evaluation documentation (if not previously obtained). The
foundation of the audit will understand the “current state” of the process, policies and tools
utilized. The audit will be based on this information.

Task 2: Interview key stakeholders regarding current program. Opinions will be gathered
from key stakeholders regarding the effectiveness of the current program. Key measures of
effectiveness include alignment between City outcomes and employee performance,
understanding of the process by employees, a correlation between pay increases and
performance, development of employees, managers and supervisors accurately following the
process with very limited exceptions and that employees are receiving performance and
development coaching.

Task 3: Conduct small employee focus group regarding current program. One of the audit
components is the level of understanding by employees and the perceptions of a fair and
consistent process. The focus group will provide an opportunity for employees to share their
thoughts regarding the current process.

Task 4: Measure prior three years’ outcomes against employee performance. There should
be a direct relationship between how the City has performed and the performance of
employees. For example: If the City has performed well, by meeting key objectives, employee
performance evaluations would be skewed to the right. If the City has missed goals, employee
performance evaluations should be skewed to the left. Additionally, the audit will include the
relationship between performance evaluations and merit increases.
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Task 5: Development of Comprehensive Report. After collecting the data from Tasks 1 — 4,
this information will provide the basis for the comprehensive report. The report will include the
outcome of each task, as well as recommendations. If it is agreed that changes should be
implemented, the meeting will include the development of a project proposal and plan.

Implementation

At the end of each "Key Deliverable”, the project leader will meet with the City Administrator to
review and provide the deliverable. This meeting will provide an opportunity to answer
questions and gather input prior to the system being finalized. The City Administrator will have
the ability to invite any key stakeholders, as appropriate. At the conclusion of the "Employee
Compensation and Classification Study” and the Performance Evaluation audit, the project
leader will review the total report and recommendations with the City Administrator and other
key stakeholders as identified by the City Administrator, i.e., City Council.

After agreement on the recommendation, an implementation plan will be developed and
deployed. There must be a detailed plan with specific accountabilities and deadlines. If the
change plan (communication & education) has been deployed and operating effectively, this will
add to the efficiency. The steps that will be included are:

#  Specific Tasks
e Task owner

e Deadline

e Communication
o Method
o Audience

Any tools required to provide an efficient process will be developed, as well.

Training

Training will include up to four methods:
= Written
= Employee Compensation Profiles

= Manager and supervisor training and development
= ntranet (if available)

Written
Extensive written communication will be developed for distribution, which will include

employees receiving written documentation for the new pay system. All employees will also
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receive a Quick Reference for steps and tools. The Salary Administration System and guidelines
should be included in the Human Resources Handbook, if applicable.

Employee Profile

Each employee will receive a personalized compensation profile which will include salary range,
current salary, new salary (if applicable), and position in range.

Manager and Supervisor Training and Development

It is very important that employees with leadership responsibility have a basic understanding
regarding compensation, understand the program and the process for administrating the
program. A training session will be provided to ensure competency in this area.

Intranet

It is also recommended that the City of Ovilla intranet is utilized for communicating salary
administration, if available.

ProjectTime Line

CA is prepared to begin this project within 2 weeks of notification that this proposal has been
accepted by the City of Ovilla, TX.

Below is an estimated project timeline. After the initial, project “Kick-off” meeting, CA will
prepare a detailed project timeline and calendar. It is our estimation that the entire project can

be completed within 8-10 weeks.

ask Deadline Responsibility

Joint Project Planning 10/11/2013 X
Conduct Key Management Interviews 10/16/2013 X

Facilitate and Lead Management 10/18/2013 X

Orientation

Develop Employee 10/23/2013 X X
Communication/Education Plan and

Materials

Assess Job Analysis and Documentation 10/25/2013 X

Methodology

Review and Analyze Salary Survey Data 11/01/2013 X

Design Salary Structure 11/08/2013 X

Develop Compensation Administration 11/15/2013 X

Guidelines

Implementation/Communication/Training 12/06/2013 X
Performance Evaluation Audit 12/18/2013 X
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Timeline Assumptions:

= Does not include a custom survey

s Assumes two weeks from award of project to CA

= Assumes any scheduling required completed within timeframe
= Assumes timely meetings

Project Fees and Costs

This project will be completed as outlined in this proposal. The professional fee for this project
is $10,000, plus expenses, 10% of project fees. This fee proposal is made on the assumption
that CA will not be required to conduct a custom salary survey for the City and that competitive
market analysis will be based on review of published survey sources obtained from the City and
from sources available to CA.

Overhead and expenses (travel, report preparation, administration) are billed at 10% of project
fees.

Invoicing

= An invoice for 10% of the project fee, plus the expenses (10% of project fees) will be
submitted at the point we are authorized to begin the work on this project.

= Asecond invoice for 30% of the project fees will be presented at the conclusion of the
Assess Job Analysis and Documentation Methodology task.

s Athird invoice for 30% of the project fees will be presented at the conclusion of the

Design the Salary Structure task.
= The final invoice for 30% of the project fees will be presented at the conclusion of the

Performance Evaluation Audit task.
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Professional Staff

Troy L. Coleman, Ph.D.

Dr. Coleman will have overall project direction and oversight on this project. He will participate
in the key management interviews and the design and quality review of all deliverables. He is
the primary point of contact between CA and the City of Ovilla.

An acknowledged authority, author, consultant and frequent lecturer, Dr. Troy L. Coleman is
the principal for Coleman & Associates Consultants (CA). Troy enjoys a national reputation as a
highly respected resource, recognized expert and creative problem solver in executive coaching,
leader development, human resource management, and organizational development and
change. His work with clients has produced significant improvements in executive leader
success, key leader retention, career transition efficiency, work team and organizational
effectiveness, and individual work life balance and personal satisfaction.

He served as Executive Leader for Human Resources for the Dallas ISD and the City of Dallas.
He was Sr. Vice-President for Human Resources for an eCommerce business, and he has held
other HR posts in local government, and higher education. He served in federal government
posts with the Federal Aviation Administration, U.S. Department of Health and Human Services,
and the U.S. Department of Education.

He has served as a faculty member with leadership institutes at George Washington University
and the National Forum for Black Public Administrators (NFBPA). He is professionally affiliated
with the American Psychological Association (APA), the Society of Consulting Psychology, the
Society for Industrial and Organizational Psychology (SIOP), the Society for the Psychological
Study of Ethnic Minority Issues, the International Coach Federation, and the Society for Human
Resource Management (SHRM). He holds coaching certifications with the Challenger Executive
and Business Coaching Group.

Dr. Coleman earned his Ph.D. degree from the University of North Texas and his Master of
Science and Bachelor of Science degrees from Texas A&M University at Commerce.

Brenda J. Lister, Project Manager

Brenda J. Lister is a Senior Associate of Coleman & Associates. Brenda possesses extensive
professional experience gained both as an HR practitioner and consultant. Previously, Brenda
was Manager of Compensation for Affiliated Computer Services, Inc. (ACS) in Dallas Texas,
where she was responsible for compensation programs for over 30,000 employees, nationally
and internationally. Prior to joining ACS, Brenda was President of Brenda J. Lister & Associates,
LLC (BJL&A) where her clients were major Fortune 100 companies and public sector
organizations. Additionally, Brenda has held management positions with DFW Airport Board,
Sky Chefs, and Dallas Independent School District.

Brenda’s consulting and project experience includes banking and finance, insurance,
manufacturing, telecommunications, and food service as well as public sector. She has
conducted workshops for the public and private sectors on topics such as job evaluation design
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and trends and issues in salary administration. Brenda has designed and implemented Pay For
Performance systems and other integrated performance management programs in the public
sector and private sector. Brenda was amember of the faculty of World at Work for twenty years
and taught Certification Course 2: Job Analysis, Documentation and Evaluation. She co-
authored a book, Evaluating Job Content: An Approach to Establishing a Job-Worth Hierarchy.

Brenda earned a Bachelor of Science of Business Administration at the University of Texas at
Dallas. She has been a featured speaker and workshop presenter for the National Conferences
of World at Work and the American Institute of CPAs.

Brenda will be involved with each project task and will be primarily accountable for development
of all project deliverables.

Audrey K. Croley, CCP, PMP

Audrey K. Croley is a Senior Associate of Coleman & Associates. Audrey has extensive
practitioner experience in all components of compensation, rewards, and performance
management. Her compensation principle is to design and develop programs tailored to
business goals and strategy with a performance based foundation.

Audrey has compensation experience in several industries, including Financial Services,
Pharmaceutical/Medical Devices, Air Freight, Hospitality and Health Care. Her compensation
experience includes leadership roles at Beneficial Bank, Johnson and Johnson, Federal Express
Corporation and First Tennessee Bank (First Horizon).

Audrey is a strong advocate in the strategic value of compensation plans and using variable pay
plans to extract discretionary effort and results. She has been a speaker at the SHRM National
Conference, as well as at local Human Resources and Compensation organizations across the
country. She was recently a speaker at the Penjerdel Employee Benefits and Compensation
Association (PEBA) Annual Forum in Philadelphia.

Audrey earned a Bachelor of Business Administration from the University of Memphis. She is
also a Certified Compensation Professional (CCP) and a Certified Project Management
Professional (PMP). She is a member of the SHRM Metrics and Measures Task Force. Audrey
was previously Chair, Compensation Thought Leadership, Philly SHRM.

Audrey will be involved in data analysis and report preparation. She provides “subject matter
expertise” for design of performance-driven compensation management and will be on the CA

deliverables review team.

References

Consults and Accomplishments

Human Resources *

e Human Resource & Compensation Argus Services

Services
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e Compensation Study & HR Services

e HR System Assessment and Consulting

e HR System Evaluation Consulting

e HR System Evaluation

e Police Staffing Study

e Compensation Study and System Update

e HR Consulting & Strategic Planning

Employee Relations

e Sexual Harassment Complaint

Investigation
e Employee Relations Interventions
e Employee Relations Intervention

e Employee Relations Hearing Examiner

Training

e Performance Appraisal System Training

e Performance Management System
Design
e 360 Degree Feedback Processes

e 360 Degree Feedback Process

e Leadership Team Development

e Leadership Development and Talent
Management

e Leadership Development and Talent
Management

e Executive Leadership Institute

© 2013 Coleman & Associates Consultants

Focus Learning Academy

City of Durham, NC

Washington, DC Government

Los Angeles Unified School District
City of Terrell (Police)

City of Shreveport, LA

DFW International Airport Board

Zoe Learning Academy

Fort Worth Fire Department
City of Little EIm

DFW International Airport Board

Performance Appraisal and Performance Management

North Texas Tollway Authority

Resource One Credit Union

Illinois Education Association

MW Logistics

Leadership Development, Talent Management and Organizational Development

City of Dallas Leadership Development
Academy

City of Dallas Fire and Rescue Department

City of Fort Worth Fire Department

National Forum for Black Public
Administrators
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e Career Development and Career Coaching National Urban Fellows

e Leadership Development and Team DFW International Airport Board
Building

o Leadership Development and Team City of Glenn Heights, TX
Building

* Contracted HR Services also involve evaluation, design, installment of compensation systems and practices.

Professional References

Bruce Carter

Human Resources Business Partner at Electrolux Major Appliances North America

Troy is an outstanding human capital management consultant who brings incredible insight and
customer focused solutions to his clients. He was invaluable in shaping and communicating an
organization's vision and mission by employing specific, "real life" examples to make the vision
and mission clear and captivating to others. Troy also excels in his executive coaching work with
senior staff, executives and mid-level professionals.

Theron Bowman, Ph.D.

Deputy City Manager, Former Chief of Police, Consultant, Nation Builder, Police Practices
Expert, Entrepreneur

Dr. Troy first provided diversity training that eventually touched a work force of over 2000
people. We have recently used him to conduct career competency assessments and modeling
for senior police executives. His work is on target, of great value and critical for effective
succession planning. He is versatile and comes highly recommended.

Ted Benavides

Executive in Residence/Senior Lecturer at University of Texas at Dallas

| have worked with Troy for 20 years while at the City of Dallas and at The Waters Consulting
Group. Troy is a total professional, his work is always on target and he can be relied to deliver
contracted services on time and to your specific requirements. Troy and his firm can be counted
on to deliver a high quality products and services.

Lawrence Epps, Jr., MHCS

CEO & Managing Principal at LEE Diversified Consulting Group, LLC

Dr. Troy Coleman is an expert consultant with an extensive range of deep skills in the area of
Human Resource Management. In addition to his technical skills, Troy is also equipped with
strong people skills that make him an excellent facilitator and team leader. In the instances |
have had the opportunity to work with Troy, he has brought both energy and direction to the
teams he's led and his teams consistently produced high quality deliverables. Troy consistently
focuses on generating outcomes that meet his client’s needs and always makes their satisfaction
his primary goal. | would consider myself very fortunate to have the opportunity to work with
Troy again in the future.
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Terry Patch
President at andre david & associates, inc.

I have known Troy for more than 25 years. Initially, and on several occasions, | was a service
provider to him. Over the years we have worked on joint projects. Most recently, Troy and |
established a joint venture enterprise, career transition reset partners (www.ctrpnow.com).
Troy is the consummate human resources professional and executive. He has a solid moral and
ethical compass that drives him to excel as a generalist and consultant. Troy is a thorough,
detailed, creative problem solver. He is a strong presenter with excellent stand up skills.

I strongly endorse and recommend Troy as an internal or external consultant to private and/or
public sector clients with human resources issues/challenges/needs.

Vivyon Bowman

Director of Admin./H.R. at City of Coppell

| truly believe that Troy is one of the best in the Human Resources Management and Training
field today. I had the pleasure of attending several of his presentations on a variety of topics at
my professional association conferences. He is a consummate professional that | look to as a
resource.

Lynn Zera

Senior Director of Human Resources, McKesson Corporation

At McKesson's location in Carrollton, Texas we use a small, select group of executive coaches to
work with high potential leaders to expand their skills sets and to work with some leaders on
closinga gap in their leadership competencies. In this capacity Dr. Troy Coleman (Troy) has been
an asset. Troy has exhibited a collaborative, responsive approach in working with the
employee’s manager and human resources to pinpoint the behaviors which need to be
addressed and in developing the roadmap to achieve the necessary improvements in
competencies.

Troy’s broad professional background and problem solving approach have allowed him to think
outside the box when working with these employees. He employs a structured coaching process
which is results driven. This allows Troy to optimize the coaching time he spends with the
employee. Troy is very professional in his approach and demeanor. His communications with
both the employee and manager with whom he is working are very good.

Karen Marshall

Director of Human Resources, City of Fort Worth, Texas

As Director of the Human Resources Department for the City of Fort Worth, | hire managers to
provide leadership for numerous divisions, and for other departments in the organization. Upon
recognizing one of my managers was struggling and in need of executive coaching, | contacted
Dr. Troy L. Coleman to explore ways to address my concerns.

Dr. Coleman was very prompt in responding to my request. Additionally, he was very thorough
in his assessment and improvement plan. Timely progress reports were provided that kept me
updated on the process. Dr. Coleman’s excellent communication style allowed him to
effectively hear and understand my manager’s issues and effectively articulate ways my
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manager could immediately improve as leader of his Human Resources Division. The feedback
Dr. Coleman provided was always clear, concise and done in a very professional manner. In
addition to providing executive coaching for one of my managers, | value the feedback Dr.
Coleman gave me on how | can provide continuous support to enhance the leadership skills of
my manager.

In summary, Dr. Troy L. Coleman is an excellent executive coach, facilitator, and trainer. | can
attest to the professional way he handled his assignment with the City of Fort Worth Human
Resources Department.

Authorized Representative Signature:

Sl e

Troy L. C&)Ieman, Ph.D.

Principal

Troy L. Coleman, Ph.D., Inc.
Coleman & Associates Consultants
1530 Abrams Road

P.O. Box 140836

Dallas, Texas 75214
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CONFLICT OF INTEREST QUESTIONNAIRE

For vendor or other person doing business with local governmental entity

FOrRM CIQ

This questionnaire reflects changes made to the law by H.B. 1491, 80th Leg., Regular Session.

This questionnaire is being filed in accordance with Chapter 176, Local Government Code
by a person who has a business relationship as defined by Section 176.001(1-a) with alocal
governmental entity and the person meets requirements under Section 176.006(a).

By law this questionnaire must be filed with the records administrator of the local govemmental
entity not later than the 7th business day after the date the person becomes aware of facts
that require the statement to be filed. See Section 176.008, Local Government Code.

A person commits an offense if the person knowingly violates Section 176.006, Local
Government Code. An offense under this section is a Class C misdemeanor.

OFFICEUSE ONLY

11 Name of person who has a business relationship with local governmental entity.

'Tf:@‘\i L“ C@'ZCZH/’(&S

Date Received

L
l:l Check this box if you are filing an update to a previously filed questionnaire.

(The law requires that you file an updated completed questionnaire with the appropriate filing authority not
later than the 7th business day after the date the originally filed questionnaire becomes incomplete or inaccurate.)

Name of local government officer with whom filer has employment or business relationship.

NA

Name of Officer

This section (item 3 including subparts A, B, C & D) must be completed for each officer with whom the filer has an
employment or other business relationship as defined by Section 176.001(1-a), Local Government Code. Attach additional
pages to this Form CIQ as necessary.

A. Is the local government officer named in this section receiving or likely to receive taxable income, other than investment
income, from the filer of the questionnaire?

l:l Yes I:I No

B. Is the filer of the questionnaire receiving or likely to receive taxable income, other than investment income, from or at the
direction of the local government officer named in this section AND the taxable income is not received from the local
governmental entity?

[ ] es [ Ino

C. Is the filer of this questionnaire employed by a corporation or other business entity with respect to which the local
government officer serves as an officer or director, or holds an ownership of 10 percent or more?

[ ]es [ o

D. Describe each employment or business relationship with the local government officer named in this section.

P B H - P
Signature ot person doing business with the governmental entity Date

Adopted 06/29/2007




RESOLUTION NO. 2013-016

A RESOLUTION BY THE CITY OF OVILLA, TEXAS AUTHORIZING THE MAYOR TO ENTER
INTO AN AGREEMENT WITH COLEMAN AND ASSOCIATES (C&A) TO CONDUCT AN
EMPLOYEE COMPENSATION AND CLASSIFICATION STUDY.

WHEREAS, the City of Ovilla desired to contract with a firm to conduct an employee
compensation and classification study; and

WHEREAS, the governing body chose to enter into an Agreement with Coleman and
Associates (C&A) to conduct the said employee compensation and classification study.

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF
OVILLA, TEXAS, THAT:

Section 1.

The Mayor is authorized to enter into an Agreement with Coleman and Associates (C&A)
to conduct an employee compensation and classification study; such agreement is attached
hereto.

Section 2.

The City Administrator shall include and bring forth to the Council for approval an
Agreement not to exceed $14,850.00 in contractual costs that the City will be required to pay as
outlined in the Agreement.

Section 3.

A copy of this Resolution and copy of the signed Agreement shall be sent to Coleman

and Associates, Post Office Box 140836, 1530 Abrams Road, Dallas, TX 75214.

Passed and approved this 09 day of December 2013.

Richard A. Dormier, Mayor
ATTEST:

Pamela Woodall, City Secretary

_--------- e
RES.2013-016.Contract.Coleman&Assoc Page 1
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Project Agreement Document

CAis prepared to begin this project within 2 weeks of notification that this proposal has been accepted by the City of
Ovilla, TX.

Below is an estimated project timeline. After the initial, project “Kick-off* meeting, CA will prepare a detailed project
timeline and calendar. Itis our estimation that the entire project can be completed within 11-13 weeks (to accommodate
the year-end Holiday Season and to conduct the Custom Total Compensation Survey) from the start up. Followingis a list
of tasks to be performed in conjunction with the Compensation Study proposed by CA.

Task Deadline Respo
Joint Project Planning 1/03/2014 X
Conduct Key Management Interviews 1/08/2014 X
Facilitate and Lead Management Orientation 1/10/2014 - X
Develop Employee Communication/Education 1/15/2014 X X
Plan and Materials
Assess Job Analysis Documentation 1/17/2014 X
Methodology/Conduct Job Analysis
Conduct Custom Total Compensation Survey 2/07/2014 X
Review and Analyze Published Salary Survey and 2/14/2014 X
Custom Total Compensation Data
Design Salary Structure 2/21/2014 X
Develop Compensation Administration Guidelines 2/28/2014 X
Implementation/Communication/Training 3/14/2014 X
Performance Evaluation Audit 3/28/2014 X

The total pricing for this project is $13,500, plus expenses that represent 10% of project price (travel, report preparation,
administration). This project will be completed as outlined in this proposal. This fee proposal covers an Employee
Compensation and Classification Program, to include a Custom Total Compensation Survey, Training and
Communication; and a Performance Evaluation Audit, to include a comprehensive report and recommendations.

Below is a pricing breakdown for each major component:

Employee Compensation and Classification Program
(Utilizing published survey data); Communication and
supporting tools; Performance Evaluation Audit $10,000

Manager and Supervisor Training and Development;

Handouts and Supporting Tools $2,000
Custom Total Compensation Survey (Up to 20

participating organizations)(Optional) $1,500
Project Expenses (NTE) $1,350

j,/}/{
/77
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Invoicing

Afirst invoice for $1,320 ($1,200 professional fees, plus $120 for expenses) will be submitted at the point we are
authorized to begin the work on this project.

The remainder of project fees will be billed as follows in three equal installments of $3,600 in professional fees,
plus $360 in project expenses.

A second invoice for $3,960 will be presented at the conclusion of the Assess Job Analysis and Documentation
Methodology task.

A third invoice for $3,960 will be presented at the conclusion of the Design the Salary Structure task.

The final invoice for $3,960 will be presented at the conclusion of the Performance Evaluation Audit task.

The additional $1,500 for the Custom Survey will be invoiced in the event the City of Ovilla elects that option.
This Custom Survey option will include a survey of up to 20 organizations to be determined by the City of Ovilla
and CA. This report will include tabulated results of the survey provided to the City of Ovilla, and a copy of
aggregated data from this study will be made available to the survey participants free of charge.

Signatures below attest to agreement with project actions and tasks, and agree to the fees and expenses associated with
the tasks performed as outlined in the proposal.

Richard Dormier, Mayor, City of Ovilla Date

Coleman & Associates Consultants Date

"y
VYV
.
/
7//

© ZOi3 Coleman & Associates Consultants



avilla City Council
AGENDA ITEM REPORT

[tem (S) t 4 (City Secretary use only)

Meeting Date: December 09, 2013 Department: Administration
XDiscussion [X]Action Budgeted Expense: [ [YES [ JNO [XIN/A
Submitted By: Staff Amount: $N/A

Attachments:

1. Proposed Resolution 2013-017
2. Proposed Contract for Court Fines and Fees Collection Services

Agenda ltem / Topic:

ITEM 4. DISCUSSION/ACTION - Consideration of and action on proposed Resolution 201.3-
017 authorizing the Mayor to execute a Contract with Perdue, Brandon, Fielder,
Collins & Mott, L.L.P. for the collection of delinquent court fines, fees, and court
costs.

Discussion / Justification:
The City currently contracts with Omnibase to administer the Failure to Appear Program that provides
for collection and enforcement by restricting the violator's ability to renew their driver’s license for
outstanding violations.

Separately, the Texas Code of Criminal Procedure, Article 103.0031, permits municipalities to
contract with a private firm for the collection of delinquent fines, fees, court costs, and other debts
with the addition of a collection fee for such debt. Contracting for the collection of delinquent fines
and fees with Perdue, Brandon, Fielder, Collins & Mott, L.L.P., would not conflict with the services
provided by Omnibase.

As of November 2013, the City has approximately $95,000 in outstanding warrants, which would be
eligible for collection. If approved, staff would implement in January 2014.

Staff contacted ten (10) municipalities listed as the firm’s clients with populations ranging from
2,000 to 5,900 and the responses were positive regarding the firm's efforts and they would
recommend the firm.

Recommendation / Staff Comments:
Staff recommends contracting with the firm Perdue, Brandon, Fielder, Collins & Mott, L.L.P., to
collect delinquent fines, fees, court costs, and other debts and an additional fee of thirty percent
(30%) on each account past due more than sixty (60) days as permissible under the Texas Code of
Criminal Procedure.

Sample Motion(s):

I make a motion to approve/deny Resolution 2013-017, authorizing the Mayor to execute a Contract

with Perdue, Brandon, Fielder, Collins & Mott, L.L.P. for the collection of delinquent court fines, fees,

and court costs as presented.
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RESOLUTION NO. 2013-017

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF OVILLA, TEXAS,
AUTHORIZING THE MAYOR TO EXECUTE, FOR AND ON BEHALF OF THE
CITY OF OVILLA, TEXAS, A CONTRACT FOR COURT FINES AND FEES
COLLECTION SERVICES BY AND BETWEEN THE CITY OF OVILLA, TEXAS,
AND PERDUE, BRANDON, FIELDER, COLLINS & MOTT, L.L.P.

hok ok ko

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF OVILLA:
Section 1.

The City Council of the City of Ovilla hereby authorizes the Mayor to execute a Contract for
Court Fines and Fees Collection Services, by and between the City of Ovilla, Texas, and
Perdue, Brandon, Fielder, Collins & Mott, L.L.P., collection of delinquent fines, fees and court
costs and an additional fees of 30% on each account referred to Perdue, Brandon, Fielder,
Collins & Mott, L.L.P., to commence on January 01, 2014 and shall end when both parties
mutually agree or may terminate with thirty (30) days written notice by either party.

Section 2.
A copy of said Contract is attached hereto and made a part hereof for all purposes.

PASSED, APPROVED, AND RESOLVED this day of 2013.

Richard Dormier, MAYOR

ATTEST:

Pamela Woodall, CITY SECRETARY

R2013-017.CourtCollectionsAgreement Page 1



CONTRACT FOR COURT FINES AND FEES COLLECTION SERVICES

STATE OF TEXAS

L L L

COUNTY OF ELLIS

SECTIONI. PARTIES TO THE CONTRACT

THIS CONTRACT, hereinafter called “Contract”, is made and entered into by and
between the City of Ovilla, Texas, acting herein by and through its governing body,
hereinafter called “the City” and Perdue, Brandon, Fielder, Collins & Mott, L.L.P.,
hereinafter called “Perdue”.

THIS CONTRACT supersedes all prior oral and written agreements between the
parties, and can only be amended if done so in writing and signed by all parties.
Furthermore, this Contract cannot be transferred or assigned by either party without the
written consent of all parties.

The City agrees to employ and does hereby employ Perdue to enforce the collection
of delinquent court fines, fees, and court costs pursuant to the terms and conditions
described in this Contract.

NOW, THEREFORE, in consideration of the covenants, conditions and agreements

hereinafter set forth, the adequacy of which is hereby acknowledged, the City and Perdue
agree as follows:

SECTIONII. CITY’S COLLECTION OBLIGATIONS

A. The City agrees to refer all delinquent accounts, as defined below, to Perdue
for collection on or about the first (1*') or the fifteenth (15™) of each month. The City shall
refer all delinquent accounts by electronic or magnetic medium, if available, or in any
other way that is most favorable to the City. All delinquent accounts should be in a
specified format that will allow Perdue to process the account data.

B. An account is considered delinquent when not paid within sixty (60) days
of the scheduled appearance date (if the defendant failed to appear), or from any granted
extension, or from the date of conviction or judgment, or other court specified due date.

C. The City will provide Perdue with copies of, or access to, the information
and documentation necessary to collect the fines, fees, and court costs that are subject to
this Contract.



SECTION ITI. PERDUE’S COLLECTION OBLIGATIONS

A. Perdue agrees to refer all payments and correspondence directly to the court
that has assessed or levied the fines, fees, and court costs being collected pursuant to this
Contract. Perdue reserves the right to return any accounts not collected within one (1) year
of referral by the City. Neither party will have any obligation to the other with regard to
returned accounts.

B. Perdue agrees to use its best efforts to collect the delinquent accounts
received from the City and to comply with all provisions of state and federal law and
regulations promulgated pursuant thereto in the rendition of collection services
contemplated by this Contract.

C. If requested by the City, Perdue agrees to provide legal advice to the City
on its delinquent accounts.

SECTION IV, COLLECTION FEE

The City agrees to pay Perdue as follows:

(1)  No fee for collected fines, fees, and court costs referred to Perdue by the
City imposed on all unadjudicated offenses committed on or before June 18, 2003.

(2)  Thirty percent (30%) of the collected fines, fees, and court costs referred to
Perdue imposed on all adjudicated offenses committed on or before June 18, 2003; and

(3)  Thirty percent (30%) of the collected fines, fees, and court costs referred to
Perdue imposed on all offenses occurring after June 18, 2003.

The thirty percent (30%) collection fee shall be added to the amount owed by a defendant

that is more than 60 days past due pursuant to Article 103.001, Texas Code of Criminal
Procedure.

SECTION V. EXCEPTIONS TO THE COLLECTION FEE

Pursuant to Article 103.0031(b), Texas Code of Criminal Procedure, Perdue cannot
collect from a defendant the percentages referred to in Section IV. COLLECTION FEE if
the defendant has been determined by the court of original jurisdiction to be indigent, or
has insufficient resources or income, or is otherwise unable to pay all or part of the
underlying fine or costs. The collection fee does not apply to a case that has been
dismissed by a court of competent jurisdiction or to any amount that has been satisfied
through time-served credit or community service.

The collection fee shall, however, be applied to any balance remaining after a
partial credit for time served or community service if the balance is more than 60 days past
due.




SECTION VI. METHOD OF PAYMENT

Absent an agreement otherwise, the City shall calculate and receive the amount of
any collection fee due to Perdue. Said fee shall be paid to Perdue by check on a monthly
basis. All compensation shall become the property of Perdue at the time of payment.

SECTION VII. COMMENCEMENT AND TERMINATION OF CONTRACT

This Contract shall commence on the day of January, 2014, and end
when both parties mutually agree; provided, however, that either party to this agreement
shall have the right to terminate this agreement by giving the other party thirty (30) days
written notice of their desire and intention to terminate this Contract. Upon termination
Perdue shall have an additional six (6) months to complete work on all delinquent accounts
referred from the City prior to the notice of termination and will be entitled to
compensation on such accounts if collected.

SECTION VIII. NOTICES

For purposes of sending notice under the terms of this Contract, all notices from the
City shall be sent to Perdue by certified United States mail, or delivered by hand or
courier, and addressed as follows:

Perdue, Brandon, Fielder, Collins & Mott, LLP
Attn: Charles Brady

BY U.S. MAIL OR BY COURIER DELIVERY:
4025 Woodland Park Blvd.

Arlington, Texas 76013

Telephone Number: 817-461-3344

All notices from Perdue shall be sent to the City by certified United States mail, or
delivered by hand or courier, and addressed as follows:

City of Ovilla

Attn: Ms. Cyndy Powell
105 S. Cockrell Hill Road
Ovilla, Texas 75154
Phone: 972-617-7262

SECTION IX. VENUE AND CONTROLLING LAW

This Contract is made and is to be interpreted under the laws of the State of Texas.
Venue for any disputes involving this Contract shall be in the appropriate courts in Ellis
County, Texas.




SECTION X. ACCEPTANCE OF EMPLOYMENT

In consideration of the terms and compensation herein stated, Perdue hereby
accepts said employment and undertakes performance of said Contract as set forth above.

SECTION XI. SEVERABILITY

Every provision of this Contract is intended to be severable. If any term or
provision hereof is hereafter deemed by a court of competent jurisdiction to be illegal,
invalid, void or unenforceable, for any reason or to any extent whatsoever, such illegality,
invalidity, or unenforceability shall not affect the validity of the remainder of this Contract,
it being intended that such remaining provisions shall be construed in a manner most
closely approximating the intention of the parties with respect to the illegal, invalid, void
or unenforceable provision or part thereof.

This Contract is executed on behalf of the City by the presiding officer of its
governing body who is authorized to execute this instrument by Ordinance heretofore
passed and recorded in its minutes. This Contract may be executed in any number of
counterparts, and each counterpart shall be deemed an original for all purposes. Signed
facsimiles or electronically signed Contracts executed on behalf of the City by the
presiding officer of its governing body authorized to execute this instrument shall be
binding and enforceable.

WITNESS the signature of all parties hereto this day of December, 2014.

City of Ovilla, Texas
Ellis County

By:

Richard Dormier

Mayor

PERDUE, BRANDON, FIELDER, COLLINS & MOTT, L.L.P.

By:

For the Firm




. 0vi|la City Council

AGENDA ITEM REPORT

[tem (S) : 5 (City Secretary use only)

Meeting Date: December 09, 2013 Department: Administration
XDiscussion [X]Action Budgeted Expense: [ IYES [ INO [XIN/A
Submitted By: Staff Amount: $N/A

Attachments:

1. Proposed Ordinance 2013-033
2. Excerpt from Texas Code of Criminal Procedure - Article 103.0031

Agenda Item / Topic:

ITEM 5. DISCUSSION/ACTION - Consider approval and action on proposed Ordinance 2013-
033 providing for a fee to defray costs of collecting delinquent fines, fees, court
costs, and other debts pursuant to Article 103.0031 of the Texas Code of Criminal
Procedure.

Discussion / Justification:
Texas Code of Criminal Procedure, Article 103.0031, permits the collection of delinquent fines, fees,
court costs, and other debts and an imposition of an additional fee for collection of such debts with a
private firm.

Recommendation / Staff Comments:
Staff recommends approval of the fee of thirty percent (30%) on all debts and accounts receivable,
i.e.: fines, fees, court costs, restitution, and other debts that are more than sixty (60) days past due
and have been referred to a firm for collection. The City currently has approximately $95,000.00 in
outstanding warrants. The fee would be added to the individual's warrant after sixty days and a firm
would begin collection proceedings.

Sample Motion(s):

| make a motion to approve/deny Ordinance 2013-033 providing for a fee to defray costs of
collecting delinquent fines, fees, court costs, and other debts pursuant to Article 103.0031 of the

Texas Code of Criminal Procedure.




ORDINANCE NO. 2013-033

ORDINANCE PROVIDING FOR A FEE TO DEFRAY COSTS OF COLLECTING
DELINQUENT FINES, FEES, COURT COSTS, AND OTHER DEBTS
PURSUANT TO ARTICLE 103.0031 OF THE TEXAS CODE OF CRIMINAL
PROCEDURE

STATE OF TEXAS §
COUNTY OF ELLIS §

WHEREAS, Article 103.0031 of the Texas Code of Criminal Procedure
authorizes the City of Ovilla to contract with a private attorney for the collection of the
fees listed above and to impose an additional fee in the amount of thirty percent on
each debt or account receivable that is more than sixty days past due and which has
been referred to an attorney for collection; and

WHEREAS, the City of Ovilla has determined that it is in the public interest to
ensure the prompt payment of delinquent court-imposed fines, fees, court costs, and
other debts as provided by said statute; and

WHEREAS, the City of Ovilla, pursuant to Article 103.0031, Texas Code of
Criminal Procedure, has entered into a contract with a private firm, Perdue, Brandon,
Fielder, Collins & Mott L.L.P. (Perdue), to provide services for the collection of debts
and accounts receivables, i.e.: fines, fees, court costs, restitution, and other debts
ordered to be paid by a court serving the City of Ovilla;

WHEREAS, the City of Ovilla deems it in the public interest to pass this
ordinance authorizing an additional collection fee for the collection of delinquent fines,
fees, court costs, and other debts;

NOW THEREFORE BE IT RESOLVED BY THE CITY COUNCIL FOR THE CITY OF
OVILLA, TEXAS THAT:

SECTION 1. FINDINGS. The foregoing recitals are hereby found to be true and correct
and are hereby adopted by the City of Ovilla and made a part of this ordinance for all
purposes and findings of fact.

SECTION 2. COLLECTION FEE. In accordance with Article 103.0031 of the Texas
Code of Criminal Procedure, there is hereby imposed an additional fee of thirty percent
(30%) on all debts and accounts receivable, i.e.: fines, fees, court costs, restitution, and
other debts that are more than sixty (60) days past due and have been referred to a
private firm (Perdue) for collection.

SECTION 3. EFFECTIVE DATE. This ordinance shall be effective from and after its
date of passage.

ORD.2013.033.MunCourt.Collections Page 1



SECTION 4. AUTHORIZATION. The City of Ovilla is hereby authorized to enter into a
contract with the Perdue Firm to provide services for the collection of fines, fees, court
costs, and other debts substantially in the form of the attached contract which is made a
part of this ordinance for all purposes.

SECTION 5. SEVERABILITY. If any provision of this ordinance is found to be invalid
for any reason by a court of competent jurisdiction, the validity of the remaining
provisions shall not be affected.

SECTION 6. OPEN MEETINGS. It is hereby found and determined that the meetings
at which this ordinance is considered are open to the public and that notice of the time,
place and purpose thereof was given in accordance with the provisions of the Texas
Government Code — Chapter 551, as amended, and that a quorum of the City Council
was present.

PASSED AND APPROVED on the 09 day of December 2014.

City of Ovilla, Texas
Ellis County

Mayor Richard Dormier

ATTEST:

City Secretary Pamela Woodall

APPROVED AS TO FORM:

Ron G. MacFarlane

e e e e e
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SECTION 4. AUTHORIZATION. The City of Ovilla is hereby authorized to enter into
a contract with the Perdue Firm to provide services for the collection of fines, fees, court
costs, and other debts substantially in the form of the attached contract which is made a
part of this ordinance for all purposes.

SECTION 5. SEVERABILITY. If any provision of this ordinance is found to be invalid
for any reason by a court of competent jurisdiction, the validity of the remaining provisions
shall not be affected.

SECTION 6. OPEN MEETINGS. It is hereby found and determined that the meetings
at which this ordinance is considered are open to the public and that notice of the time,
place and purpose thereof was given in accordance with the provisions of the Texas
Government Code — Chapter 551, as amended, and that a quorum of the City Council was

present.
PASSED AND APPROVED on the day of January, 2014.

City of Ovilla, Texas
Ellis County

ATTEST:

APPROVED AS TO FORM:

oz




Art. 103.0031. COLLECTION CONTRACTS. (a) The commissioners court of a county or the
governing body of a municipality may enter into a contract with a private attorney or a public or
private vendor for the provision of collection services for one or more of the following items:

(1) debts and accounts receivable such as unpaid fines, fees, court costs, forfeited
bonds, and restitution ordered paid by:
(A) a court serving the county or a court serving the municipality, as
applicable; or
(B) a hearing officer serving the municipality under Chapter 682,
Transportation Code;
(2) amounts in cases in which the accused has failed to appear:
(A) as promised under Subchapter A, Chapter 543, Transportation Code, or
other law;
(B} in compliance with a lawful written notice to appear issued under Article
14.06(b) or other law;
(C) in compliance with a lawful summons issued under Article 15.03(b) or
other law;
(D) in compliance with a lawful order of a court serving the county or
municipality; or
(E) as specified in a citation, summons, or other notice authorized by
Section 682.002, Transportation Code, that charges the accused with a parking or stopping offense;
and
(3) false alarm penalties or fees imposed by a county under Chapter 118 or 233,
Local Government Code, or by a municipality under a municipal ordinance.

(b) A commissioners court or governing body of a municipality that enters into a contract
with a private attorney or private vendor under this article may authorize the addition of a
collection fee in the amount of 30 percent on each item described in Subsection (a) that is more
than 60 days past due and has been referred to the attorney or vendor for collection. The
collection fee does not apply to a case that has been dismissed by a court of competent
jurisdiction or to any amount that has been satisfied through time-served credit or community
service. The collection fee may be applied to any balance remaining after a partial credit for
time served or community service if the balance is more than 60 days past due. Unless the contract
provides otherwise, the court shall calculate the amount of any collection fee due to the
governmental entity or to the private attorney or private vendor performing the collection services
and shall receive all fees, including the collection fee. With respect to cases described by
Subsection (a) (2), the amount to which the 30 percent collection fee applies is:

(1) the amount to be paid that is communicated to the accused as acceptable to the
court under its standard policy for resolution of the case, if the accused voluntarily agrees to
pay that amount; or

(2) the amount ordered paid by the court after plea or trial.




(c) The governing body of a municipality with a population of more than 1.9 million may
authorize the addition of collection fees under Subsection (b) for a collection program performed
by employees of the governing body.

(d) A defendant is not liable for the collection fees authorized under Subsection (b) if the
court of original jurisdiction has determined the defendant is indigent, or has insufficient
resources or income, or is otherwise unable to pay all or part of the underlying fine or costs.

(e) If a county or municipality has entered into a contract under Subsection (a) and a
person pays an amount that is less than the aggregate total to be collected under Subsections (a)
and (b), the allocation to the comptroller, the county or municipality, and the private attorney or
vendor shall be reduced proportionately.

(f) An item subject to collection services under Subsection (a) and to the additional
collection fee authorized by Subsection (b) is considered more than 60 days past due under
Subsection (b) if it remains unpaid on the 6lst day after the following appropriate date:

(1) with respect to an item described by Subsection (a) (1), the date on which the
debt, fine, fee, forfeited bond, or court cost must be paid in full as determined by the court or
hearing officer;

(2) with respect to an item described by Subsection (a) (2), the date by which the
accused promised to appear or was notified, summoned, or ordered to appear; or

(3) with respect to an item described by Subsection (a) (3), the date on which a
penalty or fee is due under a rule or order adopted under Chapter 233, Local Government Code, or an
ordinance, policy, procedure, or rule of a municipality.

(g) A county or municipality that enters into a contract under Subsection (a) may not use
the additional 30 percent collection fee authorized by Subsection (b) for any purpose other than
compensating the private attorney or private vendor who earns the fee.

(h) This section does not apply to the collection of commercial bail bonds.

(1) The commissioners court of a county or the governing body of a municipality may enter
into a contract as described in this article to collect a debt incurred as a result of the
commission of a criminal or civil offense committed before the effective date of this subsection.
The collection fee does not apply to a debt collected pursuant to a contract entered into under
this subsection.

(j) A communication to the accused person regarding the amount of payment that is acceptable
to the court under the court's standard policy for resolution of a case must include a notice of

the person's right to enter a plea or go to trial on any offense charged.

Added by Acts 1993, 73rd Leg., ch. 809, Sec. 3, eff. Aug. 30, 1993. BAmended by Acts 2001, 77th
Leg., ch. 1279, Sec. 2, eff. June 15, 2001; Acts 2003, 78th Leg., ch. 346, Sec. 1, eff. June 18,
2003.

Amended by:

Acts 2005, 79th Leg., Ch. 1296, Sec. 4, eff. June 18, 2005.



Ovilla City Council
AGENDA ITEM REPORT

[tem (S) :6 (City Secretary use only)

Meeting Date: December 09, 2013 Department: Administration
XDiscussion [XAction Budgeted Expense: [XIYES [ INO [N/A
Submitted By: Staff Amount: $1,400.00

Attachments:

1. Proposed Resolution 2013-018
2. Proposed Agreement of Service with City of Waxahachie for Animal Control Services

Agenda ltem / Topic:

ITEM 6. DISCUSSION/ACTION - Consideration of and action on proposed Resolution 2013-
018 providing for an Agreement of Services with the City of Waxahachie for Animal
Control Services and providing for authorization for the Mayor to execute such
Agreement.

Discussion / Justification:

The City of Ovilla has utilized certain animal control services through the City of Waxahachie Animal
Shelter. The City has received notice of cost increases to these services which are outlined in the
Agreement provided with this item. The cost increase represents a 100% increase. In fiscal year
2013, the cost to the City was $1,271.00, of which $120.00 were charges the City was reimbursed
from Oak Leaf. As of November 27, 2013, the City has incurred $120.00 for animal control services.

Recommendation / Staff Comments:
Staff recommends approval of the Agreement of Service with the City of Waxahachie.

Sample Motion(s):

| make a motion that Council approve/deny Resolution 2013-018 for an Agreement of Service with
the City of Waxahachie for Animal Control Services and provide authorization for the Mayor to

execute such Agreement.




RESOLUTION NO. 2013-018

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF OVILLA, TEXAS,
AUTHORIZING THE MAYOR TO EXECUTE, FOR AND ON BEHALF OF THE
CITY OF OVILLA, TEXAS, AN AGREEMENT OF SERVICES, BY AND
BETWEEN THE CITY OF OVILLA, TEXAS, AND THE CITY OF
WAXAHACHIE, TEXAS, TO PROVIDE ANIMAL CONTROL SERVICES
RENDERED ON A MONTHLY BASIS; PROVIDING AN EFFECTIVE DATE.

* kR ok ok

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF OVILLA:

Section 1.
The City Council of the City of Ovilla hereby authorizes the Mayor to execute an Agreement of

Service by and between the City of Ovilla, Texas, and the City of Waxahachie, Texas, to provide

animal control services, to commence and end upon agreement of both parties with written
notice.

Section 2.
The cost of services is outlined in the Agreement.

Section 3.
A copy of said Agreement is attached hereto and made a part hereof for all purposes.

PASSED, APPROVED, AND RESOLVED this 09 day of December 2013.

Richard Dormier, MAYOR

ATTEST:

Pamela Woodall, CITY SECRETARY

R2013-018.A/C. Waxahachie Page 1



CITY OF WAXAHACHIE ANIMAL SHELTER

Agreement of Service

{City of Waxahachie, Texas} Date: 11/11/2013

{City of Ovilla, Texas}

Below is a price list for animal services that the City of Waxahachie Animal Shelter is offering to
the City of Ovilla. This list only reflects the cost of services requested by City of Ovilla Officials.
If signed, City of Ovilla will receive an invoice for the services rendered on a monthly basis. The
invoices are due when received, payable to the City of Waxahachie.

Euthanization of animal $40.00
Boarding of animal for 72 hours $41.00
Rabies testing $100.00
Rabies Quarantine (10 days) $150.00
Animal Disposal $ 10.00

City of Waxahachie ACO after hours call out $200.00

Additional services have additional costs. It is understood, that any decision to euthanize an
animal without a holding time is the choice of the City of Ovilla. This Agreement may be

terminated by either party with a minimum thirty (30) day notice.

Chief Charles Edge Date
Waxahachie Police Department

Official Date
City of Ovilla

216 N. College St e Waxahachie, Texas ¢75165
Phone: (972) 309-4410 e Fax: (469) 309-4420



Ovilla City Council
AGENDA ITEM REPORT

[tem (S) : 7 (City Secretary use only)

Meeting Date: December 09, 2013 Department: Administration
XDiscussion [ ]Action Budgeted Expense: [ [YES [ INO [XIN/A
Submitted By: Staff Amount: $N/A

Attachments:

1. None

Agenda ltem / Topic:

ITEM 7. DISCUSSION - Review of Code Enforcement.

Discussion / Justification:
This item has been provided at the request of Council to review and discuss the process in which
Code Enforcement complaints are handled in the City.

Recommendation / Staff Comments:

Sample Motion(s):

No motion, discussion only.




0vi|la City Council
AGENDA ITEM REPORT

EXECUTIVE SESSION [tem (S) : 8 (city Secretary use only)

Meeting Date: December 09, 2013 Department: Administration
XIDiscussion [XlAction Budgeted Expense: [ [YES [(INO [XIN/A
Submitted By: Staff Amount: $N/A

Attachments:

1. None

_Agenda Item / Topic:

The City Council will meet in a closed session pursuant to Section 551.071 of the Texas Government
Code to consult with, and seek advice from, the City Attorney on a matter in which the duty of the City
Attorney to the City under the Texas Disciplinary Rules of Professional Conduct of the State Bar of
Texas clearly conflicts with the provisions of the Texas Open Meetings Act regarding the Ellis County
Emergency Services District #4.
COUNCIL WILL RECONVENE INTO OPEN SESSION, AND TAKE ACTION
NECESSARY PURSUANT TO EXECUTIVE SESSION, IF NEEDED.

DISCUSSION/ACTION - Consideration of and action on the Interlocal Agreement for
Fire Protection and First Responder Services with Ellis County Emergency Services
District #4.

Discussion / Justification:

Recommendation / Staff Comments:

Sample Motion(s):

I make a motion to approve/deny ....




